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Ed Broadbent Demands • • • 
“A New Deal 
For Pensioners" 


On January 23, in Regina, Ed 
Broadbent introduced the NDP’s 
program to reform the private and 
public pension systems in Canada. 

1. Old Age Security Pension In¬ 
creased. The NDP would im¬ 
mediately increase the Old Age Sec¬ 
urity Pension by $40 a month to $225 
a mcpth. (It is currently $182, will be 
$185 on April 1.) 

When the plan was introduced in 
1952 it was set at 17% of average 
earnings. This has since fallen to 
about 13.5% of average earnings. 
The $40 increase would raise it again 
to about 17%. 

In addition the Guaranteed In¬ 
come Supplement would be rede¬ 
signed to accommodate increases in 
OAS. 

To ensure that old age pensions 
maintain their role, we would in¬ 
crease it annually, in accordance 
with thafgrowth in average earnings. 

2. A Shelter Grgnt for Pensioners. At 
present about 1 million pensioners 
are in a low enough income category 
that they receive the GIS. 

Those in most need of help are 
those who rent and those who live 
alone. People who both rent and live 
alone are in the most need, and el¬ 
derly women make up the great 
majority of this group. x 

The shelter grant will give pen¬ 
sioners who rent a grant of 1/3 of 
their rent. The maximum grant 
would be $50/month or $600/year. 

Homeowners would be eligible for 
a grant equal to 20% of their property 
taxes. The maximum grant would be 
$ 10/month, $ 120/year. 

The shelter grant would have the 
greatest impact on renters who live 
alone and make less than $200 per 
month of private income. Women 
make up 3/4 of this group. 


3. Reforming the Private Pension 
System. The NDP is committed to 
four principles on which reforms 
must be based. 

A. Full Coverage. The private pen¬ 
sion system covers only about 
half of those who work. Since the 
combined CPP/QPP and Old Age 
Pension is still inadequate for 
most working Canadians, we 
would work with the provinces to 
ensure that all workers contri¬ 
buted to and benefitted from pen¬ 
sion plans. 

B. Equal Access. Family law now 
recognizes the principle that 
marriage partners have equal 
rights to the assets accumulated 
during the marriage; but pension 

s law has not kept up. The NDP 
would ensure that under both 
public and private plans half of 
the pension credits earned by a 
spouse are credited to the mar¬ 
riage partner. Each spouse would 
have as a right an entitlement to 
half the pension credits earned by 
the couple. 

C. Pension Portability. Many people 
who change jobs frequently have 
lost pension credits because pen¬ 
sion benefits are not vested in the 
employee and are not portable 
from one job to another. Women, 
in particular, are affected by this. 
The NDP would work to make all 
pensionsTully portable. 

D. Indexed Pensions. When private 
pensions are not indexed for in¬ 
flation, pensioners lose purchas¬ 
ing power. The Economic Coun¬ 
cil of Canada recently outlined a 
mechanism by which pensions 
can be extended. The NDP 
would encourage provincial gov¬ 
ernments to join with it to 
guarantee the investment returns 


of pensions funds so private 
plans can pay indexed pensions. 

4. Paying for Pensions. The 1980-81 
cost of the New Deal for Pensioners 
would be about $752 million, made 
up of $500 million to increase the Old 
Age Pension and $252 million to 
bring in a shelter grant program 

We would pay for it by eliminating 
a number of tax writeoffs in the oil 
industry. 

The effective income tax rate for 
the Big Five (Esso, Gulf, Shell, 
Texaco, BP) has fallen steadily over 
the past few years. In 1978 Shell 
Canada made $151 million profit and 
paid no current income taxes. 

In many cases the big oil com¬ 
panies have the extra profits from 
these tax giveaways to take over 
other industrial and commercial 
companies. General tax giveaways 
are unnecessary and ineffective in 
achieving energy self sufficiency. 

We propose the elimination of fast 
writeoffs for exploration, develop¬ 
ment, earned depletion and machin¬ 
ery by the big oil companies. This 
would return about $740 frtillion to 
the public treasury in 1980, and 
would virtually pay for the New Deal 
for Pensioners. 

“This is a practical program, it is a 
decent program. It must be done and 
done now”, said Ed Broadbent. 



Ed Broadbent — By Choice 


By JOHN KOVACS 
Committeeman, Zone 54 

It is time again to make that politi¬ 
cal commitment. On February 18th 
Canada goes to the Polls to elect a 
government. Anyone who follows 
my articles, 
knows my politi¬ 
cal conviction, 
and that I am a 
strong supporter 
of Ed Broadbent 
and the New 
Democratic Par¬ 
ty. I don’t mind 
going on record 
again by saying 
that it is my ut¬ 
most belief that 
only the NDP represents a worker, 
the average Canadian. 

Whether it is in the House of 
Commons, or just a personal letter to 
Ed Broadbent, he is always there, he 
always answers. You don’t have to 
agree with all the NDP policies, I 
don’t either, but if you look at the 
two other Parties, the Liberals and 
Conservatives, what policies do they 
really have which benefits the work¬ 
ing class? Both Clark and Trudeau 
left an impression on the Canadian 
people that it is a mistake to believe 
in a politician. 

Trudeau fooled the people for ele¬ 
ven years. Clark only for six months. 


Even if you rely on pure logic, you 
vote for Ed Broadbent. 

Some of you argued that Socialism 
doesn’t work. Don’t try to tell that to 
the people of West Germany, one of 
the economicly healthiest countries 
in the world. The standard of living is 
only second to the United States. 
Canada could do better. 

Under Joe Clark’s Conservative 
government, oil prices will soar 
$4.50 this year, and $4.00 each year 
on; 45% of the increase going to the 
oil companies. Shell Oil profit in 1979 
was $151 million. Guess how much 
taxes they paid in 1979? Not a red 
cent! It sure does not sound like Joe 
Clark is too encouraged with the 
average Canadian. 

My personal reasons go beyond 
that. I have written to Ed Broadbent 
on many occasions, seeking his help 
on a line with my job, as your in-plant 
representative. Ed always answered 
all my letters. He told me when he 
could help, and he also said if he 
could not. His honesty makes him a 
most uncharacteristic politician. 
How many of you told me, if he 
would be a head of any other major 
Party he would be our next Prime 
Minister. It could never be, because 
either of those Parties would not 
have him. Ed Broadbent is too hon¬ 
est for them. 

Some of you argue that unions 


should not get mixed up in politics. 
How wrong you are. Corporations 
and multinational companies sup¬ 
port political parties which in turn 
will look after their interest. 

Unions represent the workers — 
and we need a representative who 
will speak for us in the House of 
Commons. We must have a repre¬ 
sentative in parliament who will not 
let anti-labour legislation go through 
without a fight. Ed Broadbent 
proved it in the past that he is the best 
M.P. Oshawa ever had. 

On February 18th, I will be casting 
my vote for Ed Broadbent. You just 
finished reading some of the reasons 
why. I deeply believe that if every¬ 
body did it would make a better 
Canada someday. 

FOLLOW UP 

In my previous article I tried to 
emphasize how important it is that all 
of you file for UIC (waiting period or 
benefits) everytime you are out for 
seven days or more. Among other 
examples I told you, that you should 
file when you are out on compensa¬ 
tion. It was an error on my part, al¬ 
though you could at one time, the 
UIC act at present time does not ac¬ 
cept your application if you are on 
compensation. I would like to 
apologize to Brother Wilf Duffield 
who received some phone calls on it, 
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The Issues 


By BOB WHITE 
Canadian Director, UAW 

Let me say, first of all, that I asked 
for the opportunity to talk to the 
Oshawa leadership and membership 
about a couple of things, mainly 
about the elec¬ 
tion that we’re 
involved in. Be¬ 
cause I'm speak¬ 
ing to leadership 
meetings all 
across the coun¬ 
try, let me deal 
with a couple of 
other things 
which really are 
UAW matters 
and of interest to 
our total membership. 

As we start into 1980,1 don’t think 
I have to tell you, in Oshawa it is 
obviously a very uncertain time in 
the auto industry. In Canada, we’ve 
got approxmiately four percent of 
the Big Three members on lay-off, 
indefinitely off, and in January and 
February of 1980, we’ll have almost 
50 percent of the Big Three workers 
on some kind of down time. The in¬ 
dependent parts workers, in not only 
this city but many others across On¬ 
tario, have been hit even more dras¬ 
tically than the Big Three, and we’ve 
got about 7.000 of them on indefinite 
lay-off , and that no doubt is going to 
increase from the more down time 
that we get in the Big Three. What’s 
happening in the auto industry obvi¬ 
ously is havinga snowballingeffect on 
the economy and some of the things 
that are happening in the economy, 
in terms of having an effect on the 
auto industry, and of course, to spite 
of the fact that news reports pre¬ 
dicted everybody on lay-off will get 
SUB forever, we have many, many 
workers now, especially in 
the city of Windsor, who not 
only don't have any SUB, many of 
them are approaching the termina¬ 
tion date of Unemployment Insur¬ 
ance. 

I think, when you review the 1979 
collective bargaining in the auto in¬ 
dustry, we did it a time when we first 
developed our program the industry 
was going full blast, and I believe we 
came out of those negotiations in 
good shape and avoided a major 
strike, which I think would have 
been a serious disaster for our mem¬ 
bership, and now we have the diffi¬ 
cult task, which is always difficult, 
but even more so this time, of taking 
the pattern that we have established 
in the Big Three and trying to bargain 
somewhere close to that in the auto 
parts industry, many of whom will 
try to take advantage of the down 


time to resist any improvement on 
behalf of our membership. 

I think, because the most recent 
developments in the Chrysler situa¬ 
tion have got a great deal of publicity 
in this country, that within the UAW 
family such as are here to-night, I 
have an obligation to give you some 
brief analysis of what happened 
there so that you understand it. But, 
of course, for those that attend the 
Canadian UAW Council, I will be 
going into this in fair detail this 
weekend. In many cases, the press 
has misrepresented what happened, 
and there are many people, both 
within and outside the UAW, I don’t 
think really understand why we did 
what we did and why it was neces¬ 
sary. In GM and Ford, as you know, 
in this country we have separate 
agreements with General Motors of 
Canada and Ford of Canada, and in 
Chrysler we had an international 
agreement since about 1967, and be¬ 
cause of the financial situation that 
Chrysler was in in these negotia¬ 
tions, we exempted them from being 
a target company because it was ob¬ 
vious that we could not have con¬ 
ducted a successful strike against the 
Chrysler Corporation in either the 
United States or Canada, and had we 
done that, we could not have estab¬ 
lished the pattern that would be ap¬ 
propriate for either of the other two 
employers. What happened was 
that, when we got through with GM 
in the United States and GM in 
Canada and Ford U.S. and Ford 
Canada, we then went to Chrysler 
and concluded an international 
agreement, which did contain a num¬ 
ber of concessions. It meant there 
were no PPH days in the first year of 
the agreement, it meant that the pen¬ 
sioners in Chrysler took a substantial 
less amount of money going into the 
collective agreement, we have defer¬ 
red the annual improvement factor in 
the first, second and third years of the 
agreement, we deferred the cost-of- 
living foid-in in the first year of the 
agreement right through until De¬ 
cember of 1980. It was estimated that 
those concessions that we took short 
of the pattern were some $203 million 
in Chrysler, covering the workers in 
Canada and the United States for 
about $2,000 per worker, and that 
agreement was satisfactory to the 
Chrysler Corporation in the United 
States and to Chrysler Canada. Then 
we went through the difficult task of 
conducting local negotiations in 
Canada with Chrysler, and subse¬ 
quently we ratified the agreement in 
both Canada and the United States, 
but what happened following that 
Continued on Page 3 



and also to anyone who was affected 
by it. 

UAW WEEKEND 
HOCKEY TOURNAMENT 
I was approached by Brother Ron 
Gay who is Chairman of the Recrea¬ 
tion Committee to remind all of you 
of the UAW Weekend Hockey 
Tournament,which will take place in 
the Civic Auditorium on February 
9th (Saturday) and February 10th 
(Sunday). The first game on Satur¬ 
day will start at 8 a.m. and the elimi¬ 
nation will last until 5p.m. There will 
be two games on Sunday. The first 
game will be at 10 a.m. This will be 
hockey at its best, and I urge all of 
you to attend. To me there is no 
other hockey as exciting as Indust¬ 
rial Hockey. Come and support the 
teams representing our Local. You * 


will find the complete schedule and 
time table among these papers in 
Ronny Gay’s column. 

WATER FOUNTAIN 
You may recall from my previous 
article, that I wrote about broken 
promises from Elmer Beddome con¬ 
cerning the requested water fountain 
for the Engine line. Two days after the 
Oshaworker came out, the water 
fountain showed up at Col No. J-31. 
It is not connected mind you, but it is 
there. In any case it was fast action 
after the article. I wonder if the 
Oshaworker is not better than the 
grievance procedure? I know one 
thing I can get a lot more people ex¬ 
cited with one short article in the 
Oshaworker, than with 25 grievances 
in procedure. Isn’t that a fact Mr. 
Nottingham? 
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Duplate Report 


By JOE CASSAR 

I want to thank all the members 
who voted in the last plant elections, 
especially the retirees and the mem¬ 
bers who w ^re out on S and A and 
WC for making a special trip to come 
down to the plant to vote. We had 
497 who voted in this election, the 
biggest turn out in the history of Dup- 
late Shop Committee Elections. A 
special thanks to every one of the 378 
members that voted for me and 
worked on my behalf. It is a great 
honour to serve this membership, 
and I’m proud of you all. I’m also 
glad to see so many new members 
running in this election. Congra¬ 
tulations are in order to the winners, 
and I hope that the others didn’t get 
discouraged. It was very close in 
most Zones. 

Last Monday, January 21st, we 


had the first meeting of the new 
Committee to elect the Master 
Committee, and I am happy to report 
that Brother Don Prosser was re¬ 
elected as Vice-Chairman and Sam 
Stewart was re-elected as Secretary, 
who along with myself and Brother 
Jack Caldwell will be the members 
on the Master Committee from 
Oshawa. 

February 23rd and 24th, the Dup- 
late Intra Plant Council will be meet¬ 
ing in Toronto. The first thing on the 
agenda is to elect the Executive of 
the Council. Don and I hold two im¬ 
portant positions, as Chairman and 
Secretary, and I hope that we will be 
re-elected to these posts. , 

At the time of writing we have 15 
members on layoff and some of you 
soon will be eligible for SUB. If you 


were laid off within 30 days of your 
anniversary date, you are eligible for 
SUB after that date. If you want 
more information, please call the 
Union office at 725-1144, extension 
2%, or at my home 723-5107. 

I’m sorry to report that VW is still 
down and this could cost us some 
mofe jobs. I hope by the time you 
read this, they are back to work. 

On February 18th, “Election 
Day’’, it is our duty to go out and 
vote. I hope that every one of you 
will support the NDP. Don't forget 
that most of our gains at the bargain¬ 
ing table are taken away from us by 
the two old parties. There is no dif¬ 
ference between the Tories and the 
Liberals, our hope lays with the 
NDP. Let’s do what the UAW slogan 
says, “Let’s Do It.’’ 


War Declared tor Dental Cheques 


By LLOYD CLARKE 
Sickness and Accident Rep. 

Trying to keep you, the members, 
informed of the latest information 
pertaining to the lack of cheques 
coming from Blue Cross on dental 
claims is like 
writing chapters 
in a book. How¬ 
ever, as of Jan¬ 
uary 26th, I am 
still battling with 
them, but I have 
now turned to 
someone else 
who I think will 
be able to flex 
more muscle 
power. 

Following the suggestion of 
supervision at Blue Cross, I have 
constantly called them to relay 
names and I.D. numbers in the hopes 
that the claims will be pulled and 
processed. However, I have re¬ 
ceived very little satisfaction with 
the results. I then began to investi¬ 
gate the possibility of whether the 
dental claims from G.M. salary 
people were being delayed along 
with the hourly worker. I found that 
the salary workers claims were being 
processed with no problems, and 
they were receiving their cheques 
within two or three weeks. 

International Union Brought In 

As you know, G.M. salary people 
did not pull out of Blue Cross, so it 
appears to me that someone at Blue 
Cross is deliberately holding up the 


hourly rated claims to show their 
irritation at having lost the UAW 
business. At this point I felt that the 
International Union should be in¬ 
formed of our problems so that they 
could twist someone's arm and get 
the cheques rolling much faster. 

On January 25th, I met with Bob 
Nickerson to lay everything on the 
table and express my concern of the 
number of October cheques for large 
amounts that our members have 
been patiently waiting for. Bob has 
taken the situation into his fist and I 
am certain that positive action will be 
taken at this time. 

Tints for Glasses 

Prior to the last set of negotiations 
the only way that you could have 
tints one or two on your personal 
glasses was if it was prescribed. How¬ 
ever, we were successful during 
negotiations to have this changed so 
that now it is at the directive of the 
member who is receiving new lenses. 

Recently Brother Ted Murphy and 
I were informed that one of our 
members had been told by Admiral 
Optical, next door to the Union Hall, 
that if the tint he requested was not 
by prescription he could not have it. I 
contacted the man in charge and in¬ 
formed him he was incorrect about 
this, but he maintained that Blue 
Cross had sent out this information. 

Charges Corrected 

To make a long story short, Blue 
Cross corrected their thinking after a 
phone call to them and Admiral Op¬ 


tical was then informed of the correc¬ 
tion. However, Admiral Optical 
maintained that they were going to 
have to charge our members $3.50 
because they could not produce the 
tints at what Blue Cross was paying 
them. Brother Murphy and I met 
with Admiral and Ted politely told 
them that this was a negotiated item 
that was completely covered and if 
necessary the captive audience that 
they now have could certainly be 
changed. I also informed them that 
the parent company had signed a 
contract with Blue Cross which 
meant that they were a participator 
willirig to accept the fees paid by 
Blue Cross. The conclusion of this 
story is that Ted received a call two 
days later informing him that our 
members would not be charged for 
tints one and two. 

Meeting with New Carrier 

With the change of carriers taking 
place on April 1st, I felt it would be 
beneficial to meet with repre¬ 
sentatives from Metropolitan Insur¬ 
ance to receive answers to the many 
questions the Insurance Repre¬ 
sentatives would have. Therefore, 
from a couple of phone calls being 
made, we will meet with them in 
February and from that I will hope¬ 
fully be able to relay to you the 
necessary information that everyone 
is anxious about. 

Remember, this is the company 
that will be handling the three big 
benefits — namely dental, vision 
care and hearing aids. 



Houdaille Scene 


By BILL RUDYK 

Last May 22, a guy called Joe 
WHO, managed by some colossal 
mistake or unexplained phenomena, 
to acquire the number-one job as the 
Prime Minister of Canada. In his ac¬ 
ceptance and victory speech he mut¬ 
tered these famous words, that by 
the way, still ring in most of our ears, 
“Give the Future a Chance". 

When Parliament finally recon¬ 
vened, that so called “Future" be¬ 
gan. Interest rates went up so fast 
that the media had trouble keeping us 
informed with Crosbie’s announce¬ 
ments, and the promised mortgage 
assistance plan, now meant little or 
nothing at all with the prime rate 
hovering at 14.5 percent, in fact, 
without going into much detail, the 
awful truth was that the minority 
government broke every promise it 
made to the people of Canada during 
the May election — except for those 
promises it made to the Corporations 
and Banks. 

When the budget was handed 
down that was the last straw, and if it 
was implemented, it would have 
undermined the living standards of 
all the,working people in Canada. If 
ever there was a government that de¬ 
served to be listed in the famous 
“Guinness Book of Records", for a 
“political party" who broke the 
most promises in a period of six 
months, Joe WHO’s record would 
hold up, without doubt, until the 
cows came home. 


The question now of course is, 
what do the Canadian people think in 
regards to another election so soon 
after the last one. We know that on 
February 18th, we go to the polls and 
make a choice, the trick is, will we 
make the right choice. In order to do 
this, let us clarify what some of the 
facts and issues are, and we will start 
with the Tory Candidate Jim Souch, 
the mild mannered car dealer from 
“sleepy hollow". On his first outing 
last May, received a remarkable 
showing from the electorate, consid¬ 
ering that his only real platform was 
the re-paving of Oshawa Airport, in 
order for him to land his private 
plane. But let us look at him today. 
He has without doubt moved up in 
class, when he moved his campaign 
headquarters from the “Dirty Movie 
House" on Simcoe Street beside 
the financial institution on King 
Street to a more “comfortable" 
surrounding. 

On the serious side, let us take an 
article that appeared in This Week , 
dated December 29th, 1979, on page 
three with the heading that read 
Souch ready for a second run at 
Broadbent. Mr. Souch made the 
usual crusty remarks about the NDP 
and then made this observation, and 
I quote directly, “I know there’s an 
election but to have to drive to work 
at Xmas time, and look at these Hal¬ 
loween signs (Ed. Broadbent) black 
and fluorescent orange, is ridi¬ 
culous", and went on to end his non¬ 


inspiring meeting by saying that he 
was the man to beat Broadbent this 
time around, and that he would like 
to “blow the candle out in Ed’s 
pumpkin". Just think of it, what with 
all the real issues that surround us, 
he picks the colour of the NDP signs 
and goes on to talk about Halloween. 

Think of it, if Joe WHO got elected 
with Jim Souch, who already doesn’t 
like a day put aside for children (Hal¬ 
loween), could without doubt be 
made “Minister of Humbug". Don’t 
stop reading, there is more. Souch 
has now challenged Ed to a debate, 
and because at the time of writing 
this article, it would be impossible to 
comment, but I think a short way to 
describe the outcome would be “No 
Contest" “No Challenge" and an 
exercise of wasting time, in fact it 
could well be a clever ploy to tie Ed 
up from his hectic schedule. 

Let us face it, the Tories and Lib¬ 
erals are now campaigning from 
coast to coast with a “No Policy", 
“No Program", and a “No Leader"; 
in fact if a policy jumped out of a box 
before their very eyes, they would 
instantly put it back in the box or 
trade it off by saying, “They didn’t 
give us a chance". Just think about 
it, Joe WHO in the short six months 
in power, with his own style of 
“Stumbling and Bumbling" almost 
accomplished what it took Pierre 
eleven (11) years to do, in fact if he 

Continued on Page 7 


NOTICE OF ELECTION FOR 

G.M. UNIT 

All employees in good standing working within the General 
Motors Plant in Oshawa, stand nominated and have from 
Thursday, February 7,1980, until 3:00 p.m. Friday, February 15, 
1980, to declare by written notice on cards available at the 
Union Hall, 44 Bond Street East, their intentions to stand for the 
following positions: 

One (1) Shop Committee Chairman One (1) SUB Alternate 
Ten (10) District Committeemen One (1) Insurance SUB Alternate 
Two (2) SUB Representatives One (1) Pension Alternate 

Two (2) Insurance Representatives CLC Convention Delegate 
One (1) Pension Representative UAW Convention Delegate 

These elections are for a two (2) year period. 

Candidates for Shop Committee Chairman, District Com¬ 
mitteemen, Benefit Representatives and Alternates are al¬ 
lowed a biography of 50 words or less and a picture. 

These must be submitted by 4:00 p.m. on Friday, February 15, 
1980. 

Al Webb, Harold Mutton, Co-Chairmen, 
Local 222, UAW, Election Committee 


NOTICE OF ELECTION FOR 

DUPLATE 

All employees in good standing and working in the Duplate 
Plant in Oshawa, stand nominated and have from Thursday, 
February 14,1980, until 3:00 p.m. Friday, February 22,1980, to 
declare by written notice on cards available atthe Union Hall, 44 
Bond Street East, their intentions to stand for the following 
positions: 

UAW Convention Delegate and CLC Convention Delegate. 

These elections are for a two (2) year period. 

Al Webb, Harold Mutton, Co-Chairmen, 
Local 222, UAW Election Committee 


NOTICE OF ELECTION FOR 

HOUDAILLE 

All employees in good standing and working in the Houdaille 
Plant in Oshawa, stand nominated and have from Thursday, 
February 14,1980, until 3:00 p.m. Friday , February 22, 1980, to 
declare by written notice on cards available at the Union Hall, 44 
Bond Street East, their intentions to stand for the following 
positions: 

;*> UAW Convention Delegate and CLC Convention Delegate. 

Th^se elections are for a two (2) year period. 

Al Webb, Harold Mutton, Co-Chairmen, 
Local 222, UAW Election Committee 


NOTICE OF ELECTION FOR 

Cliff Mills Motors Ltd., 

Kerr Industries Ltd., T.G. Gale Ltd., and 
Flexpac Products and Delta Faucet Ltd. 

All employees in good standing and working for the above 
companies, stand nominated and have from Thursday, Feb¬ 
ruary 14, 1980, until 3:00 p.m. Friday, February 22, 1980, to 
declare by written notice on cards available at the Union HalL44 
Bond Street East, their intentions to stand for the following 
positions: 

UAW Convention Delegate and CLC Convention Delegate. 

These elections are for a two (2) year period. 

Al Webb, Harold Mutton, Co-Chairmen, 
Local 222, UAW Election Committee 


Zone 41 midnights 


By PAT BROWN 
Committeeman 

I hope that you all had a safe and 
happy holiday season. As we begin a 
new year the layoff situation in the 
Fab Plant does not look promising. 

The seniority in 
the North Plant 
is August 1973. 
The Fab Plant 
management 
have to pick up 
morejobsforthe 
“J” and “X" 
models, espe¬ 
cially in the Plas¬ 
tic Moulding 
(Dept. 10) 
where, at pre¬ 
sent, most of their jobs consist of 
“A" and “B" models. Let’s hope 
that the outlook will be brighter for 
the Fab Plant workers soon. 

I would like to take this oppor¬ 
tunity to thank a few of the people 


who made the Christmas Parties 
such a great success. The Plastic 
Moulding — Hatti Davis, Jim 
Mitchell and Harold Howe; and 
Radio Dept. —Ron and Joyce. To all 
of you, a job well done. 

A new sweeper job has been 
started in the Fab Plant, and I will 
report further on this at a future date. 

My deepest sympathies are ex¬ 
tended to the families of the late Shir¬ 
ley Caldwell, Lloyd Bryck and 
“Woody" Woodcock, They will be 
missed by their fellow workers. 

There were a great number of 
people who laughed at Phil Bennet 
(District 9 Committeeman) during 
the 1976 negotiations when he was 
successful in obtaining air condi¬ 
tioning for the North Plant lunch 
room. Now I notice that all the other 
Districts are getting them. This 
proves again to me that there is al¬ 
ways one who paves the road for 
others in future negotiations. 
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Benefit Representatives 

SICK AND ACCIDENT BENEFITS 
Lloyd Clarke/Jack Vaillancourt 
SUB 

Tom Simmons/Larry Ladd 
PENSIONS 

Ted O’Connor/John Beers 
HEALTH AND SAFETY 

Ron McKinnon, Truck Plant — Parts and Service 
Roily Hagerman, Body Plant — Chassis Plant 
Paul Larkin, North Plant — CKD — Battery Plant 
The above mentioned representatives can be reached by 
calling 725-1759, or in-plant 7072. 

The Health and Safety Representative for the North Plant 
CKD — Battery Plant can be reached by calling 728-2352 or 
in-plant 7575. 


The Issues 


Continued from Page 1 

was the United States Chrysler Cor¬ 
poration approached the U.S. gov¬ 
ernment and talked about guaran¬ 
teed loans or government grants be¬ 
cause they said if they did not get 
them, they would not be able to con¬ 
tinue as a corporation, and Chrysler 
Canada approached the Canadian 
government for substantial amounts 
of money, both in the form of guaran¬ 
teed loans and grants, and it was 
clearly understood that the majority 
of that money which Chrysler got in 
the United States would be spent in 
the United States for the develop¬ 
ment of those facilities, and if 
Chrysler Canada got any money 
from the Canadian government, it 
would be spent on the Canadian 
plants. We met with both the Provin¬ 
cial and Federal government of¬ 
ficials, and we said to them that if 
there was going to be any money 
given to the Chrysler Canada Corpo¬ 
ration, then there have to be some 
strong strings attached — they have 
to be dealing with the plants in 
Canada which deal with the question 
of Chrysler Canadian jobs. We have 
an engine plant in Windsor that’s 
building a V8 engine in which there 
are 2,500 people on lay-off. We’ve 
got a van plant in Windsor which has 
a very difficult future, and if there’s 
going to be money given to Chrysler 
Canada, it ought not to be spent out¬ 
side our country, it ought to be spent 
in Canada. It ought to be spent in a 
fashion that addresses itself to the 
imbalance of trade in the Canada- 
U.S. Automotive Trade Agreement. 

The Chrysler Canada proposal to 
the Federal government, as we un¬ 
derstand it, although we did not get a 
copy of it, said that they would spend 
the majority of their money in Cana¬ 
da. They were talking about some 
research development, etc. What 
happened in the United States Con¬ 
gress was that some of the U.S. con¬ 
gressmen and senators, for their own 
political fortunes, said that they were 
only prepared to pass a bill that 
would help the Chrysler Corporation 
in the United States, first of all, if the 
workers took a three-year wage 
freeze, which was rejected, and 
finally after a great deal of political 
maneuvering in the United States 
they agreed to a bill that came out of 
the Congress which said that they 
would give some guaranteed loans, 
not outright grants, to the Chrysler 
Corporation in the United States, 
provided the workers came up with 
another $259 million that they had 
already got from the corporation. 
The reason wasn’t because the cor¬ 
poration had asked for it, because 
they had not, they had said that the 
agreement was satisfactory, the 
reason was that some of the politi¬ 
cians in the United States decided 
that that was the only way they could 
handle it in terms of their political 
fortunes. I said, as far as I’m con¬ 
cerned, very early that you cannot 
apply that kind of congress legisla¬ 
tion to the workers in Canada. I think 
it would be wrong for not only that 
kind of legislation to come over into 
Canada and start affecting Canadian 
workers. In my judgement, it would 
be much worse for a union like ours 
to try and impose that on our Cana¬ 
dian membership. 

You know, we already have signi¬ 
ficant differences, even within the 


international agreement between the 
Chrysler workers in Canada and the 
United States because of legislation 
differences in both our countries. In 
the United States, the Chrysler 
workers have the right to strike dur¬ 
ing the life of a collective agreement 
on matters of health and safety and 
production standards. We cannot do 
that in Canada because our legisla¬ 
tive provision does not allow it. In 
health care, it is fair to say that our 
Chrysler workers in Canada are cov¬ 
ered .by a better health care system 
than they are in the United States 
because of the legislative provisions 
that we have in this country. I think a 
very important situation is the fact 
that the Chrysler laid-off workers in 
the United States are getting gov¬ 
ernment assistance, for the most 
part, in the form of trade readjust¬ 
ment assistance instead of meager 
unemployment insurance. We have 
not been able to get that in Canada in 
spite of the fact that we have argued 
with both the Liberal and Conserva¬ 
tive governments for the reim¬ 
position of a benefit similar to TAB, 
which was in existence in 1965 
through 1970.1 put myself, as I wres¬ 
tled with this decision, in the position 
of a Chrysler Canada worker asked 
at a ratification meeting if Chrysler 
asked for this money back, and the 
answer to that would have to be no, 
this is not a Chrysler decision, this is 
a U.S. Congress decision. If I was 
asked the question, is this money 
going to go to the engine facility or 
the truck plant in Windsor, I would 
have to answer that question, no, be¬ 
cause Chrysler Canada has said to 
the Canadian government that we 
have to give money in order to have 
these facilities survive in this coun¬ 
try. If they asked the question, how 
come I don”t get TRA in Canada and 
my fellow workers in the United 
States get it, I would have to tell 
them that that’s a legislative decision 
that stops at the Canadian border. I 
have to say very clearly that, as far as 
I’m concerned, those legislative de¬ 
cisions have to be stopped at the 
border,' and you cannot expect 
workers to start being affected by 
legislation passed by the government 
of another country. If the U.S. 
workers don’t like the Congress de¬ 
cision, and it is my guess they do not, 
then they at least can participate in 
the legislative process that elects 
those congressmen or tries to get rid 
of them. The Canadian Chrysler 
workers, if we had subjected them to 
that decision, cannot participate. 
They don't know the congressmen 
and senators involved, and they’ve 
got no way to get back to them 
through the ballot box. 

Now people will try and manipu¬ 
late the decision I made and say that 
this is a step towards breaking away 
from the International Union when 
really the reverse is true. This means 
that, within the International Union, 
even though we have some diffi¬ 
culties and differences in making 
these decisions, we have the right to 
make them, and the Canadian work¬ 
ers are not automatically subjected 
to U.S. legislation because we’re 
part of the International Union. It’s 
not a question of the Chrysler work¬ 
ers in Canada opting out of their re¬ 
sponsibilities. The facts are that they 
did that in the 1979 negotiations 
when Chrysler said that they could 


Glfl Insurance 
Report 

By JACK VAILLANCOURT 
Insurance Representative 
BLUE CROSS HEADACHE 
The Blue Cross headache is still 
going on. The change-over day to 
Metropolitan Insurance and Green 
Shield is April 1st, 1980, on your 
benefit plan 
coverages. It ap¬ 
pears that our 
claims have been 
put on the back 
burner and the 
Companies who 
are still staying 
with Blue Cross 
are having their 
claims pro¬ 
cessed ahead of 
ours. I cannot 
prove the last statement, but I am 
sure that this is the case. I would 
suggest that if you can hold off on 
these benefits until after April 1st, 
1980, that you would be wise to do 
so. When the new carriers take over, 
they will also have some problems, 
but at least they will not be playing 
any games with your benefits I hope. 
All of the other claims presently 
submitted will have to be paid. The 
question is, how long will it take? 
SWAMPED WITH CALLS 
Due to the Blue Cross situation, 
we have been swamped with calls or 
inquiries about your benefits. If you 
have a call in, please have patience. 
We try to contact or see everybody 
in their turn. There is no time limits 
on insurance disputes. 

Protect your benefits. Deal with the 
people who know their job! 


not beat the pattern. When it was 
obvious that we could not get the 
pattern, the Chrysler Canada work¬ 
ers shared equally with their U.S. 
colleagues in the terms of the sacri¬ 
fices and the concessions that they 
made to Chrysler Canada and Chrys¬ 
ler in the United States. I said early 
that this kind of assumption that 
U.S. legislation automatically slops 
over to the Canadian workers has to 
be stopped now. The facts are that 
the Ford Company is going to project 
a billion dollar loss in 1979 and 1980. 
The question comes up, what if Ford 
goes to the U.S. Congress, are they 
next? Or what about the parts indus¬ 
try, or what if it's G.M? I think what 
we have to make a decision on, and 
we have made this decision, is that 
we cannot allow our membership to 
be dictated to by a government 
which they have no democratic right 
to replace. 

When you think about that deci¬ 
sion, I think it becomes even more 
important when you look at what 
we’re facing today as working people 
in this country. We’re just a few 
weeks away from another election, 
which I believe, if we do it properly, 
presents the working people in this 
country with a unique opportunity, 
an opportunity that we ought not let 
go by, but will slip by us if all the 
leadership of our union, from myself, 
my staff and the local union leader¬ 
ship, right down to the steward body 
and our membership don’t take ad¬ 
vantage of it. 

Let me deal with a few of the is¬ 
sues that I dealt with in the letter that 
I sent to the top leadership of our 
unions in Canada, which I believe 
puts in perspective certainly how I 
feel about this election, and I think, 
hopefully, puts in some perspective 
how you would feel about it. First of 
all, the situation in our country today 
is somewhat similar to what it was 
following the Trudeau election in 
1974. You have the Joe Clark gov¬ 
ernment that ran on the platform of 
lower interest rates, of not increasing 
unemployment, of better energy 
costs, of addressing itself to unem¬ 
ployment, and a number of other 
problems. Yet Trudeau did the same 
thing in 1974 when he said he would 
not implement wage and price con¬ 
trols. If you look at what’s happened 
since the Clark government got in, 
they have done exactly what 
Trudeau did in 1974, completely re¬ 
versed to what they said they would 



PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Auxiliary 27 News 


By PHYLLIS CLARKE 
President 


This being my first article since 
our December meeting, I felt it was 
imperative that our members be 
brought up to date of the mdst recent 
functions by the 
Auxiliary. The 
following dona¬ 
tions have been 
made by the Au¬ 
xiliary — $200 to 
the Leukemia — 
Jim K i n 1 i n 
S w i m a t h on r 
$200 to the Sick 
Children's Hos¬ 
pital, $500 to the 
NDP Oshawa 
Riding Campaign Fund and $250 
each to the Ontario Riding, North¬ 
umberland Durham Riding. Speak¬ 
ing about the forthcoming election, if 
you have any spare time don’t hesi¬ 
tate to contact Ed’s Committee 
rooms at 571-3414 and put forth your 
name. There are numerous ways in 
which you could help! * 

The tickets for the 43rd Birthday 
Banquet being held on Saturday, 
March 8th, are now available from 



your Membership’s Secretary Lois 
Brown at $7.50 for your hus- 
band/guest with your ticket being 
paid by the Auxiliary. Please try and 
get your tickets before the end of 
February. The disc jockey, John 
Catalano has been confirmed, he will 
also supply some dinner music. Din¬ 
ner is being planned for 6:30 and as in 
the past, refreshments will be avail¬ 


able prior to dinner. The Auxiliary 
has been putting together some ideas 
for our main Project, so if you have 
some suggestions we certainly would 
be pleased to hear from you. Don't 
forget your 1980 membership is now 
available and should be renewed no 
later than the last meeting in Feb¬ 
ruary, which is the 19th. 

I would like to take this opportun¬ 
ity to welcome Sister Patricia 
Brochu into the Auxiliary. She is the 
daughter of Tessie Cassar (Auxiliary 
Member) and Joe Cassar (Chairman 
of the Duplate Bargaining Commit¬ 
tee). If there are any wives interested 
in joining the Auxiliary, I would be 
pleased to hear from you — any day 
after 5:00 p.m. — my phone number 
if 723-9135. 

We will probably be planning a 
Spring outing for sometime in May 
this year. If you have any sugges¬ 
tions, make sure you put these ideas 
forward in the near fUture. The last 
50-50 was won by Sister May Patter¬ 
son. 

Sister Ann Imeson has been busy 
recruiting her helpers to work in the 
Tuck Shop at Hillsdale Manor — 
thanks to all those who have been 
helping. Sister Marg McDougal is 
still convening meals on wheels for 
the Red Cross, and if she calls on you 
for some help, I hope you will have 
some spare time to help deliver those 
meals to the Shut-ins. 

Remember your'-Auxiliary meet¬ 
ings are held on the first and third 
Tuesday of each month, try to attend 
at least one a month. See yoy then! 


do when they were running for of¬ 
fice. I suggest to you that there are 
local union elections going on right^ 
now in this local union that if the 
candidates from the different cau¬ 
cuses went before their membership 
with a platform of saying, if I get 
elected, I will attempt to do this, and 
three months after getting elected 
put out a leaflet saying that was only 
election propaganda, don’t believe 
me, I’m not going to do that anyway, 

I suggest your membership would 
take you pretty fast to task and recall 
you, and rightly so, and that’s 
exactly what ought to happen to the 
politicians in this country. 

On the issue of Petrocan, we had a 
Canadian Council meeting last Sep¬ 
tember, and of my responsibi¬ 
lities as Director of our union is to 
tnake a written report to that Coun¬ 
cil, and I said in my report in the 
September meeting that I thought the 
Petrocan issue was so fundamental 
to this country that it warranted the 
defeat of the Joe Clark government 
on that issue alone. Let me tell you, 
brothers and sisters, why I think it’s 
so fundamental. It’s not just the 
question of what it costs us for 
energy and gas pumps, not just the 
question of how it affects your 
energy and heating of homes, that’s 
very important to maintaining a 
standard of living, but it gets to 
whether or not we are a strong trad¬ 
ing nation and whether or not we’re 
going to give away our energy by the 
multinational corporations. If we 
don’t become a strong trading na¬ 
tion, how do we expect to develop 
jobs in this country? The jobs I’m 
talking about are jobs of people in the 
auto industry, for example, and I 
think the whole question of energy 
self-sufficiency determines whether 
or not this country will be an inde¬ 
pendent nation in the future, or 


whether or not we will just be a rub¬ 
ber stamp of the country to the south 
of us. If you look at the world scene 
today, you see.what’s happening 
around the world. Do you think the 
thing in Iran and Afghanistan is just 
about the countryside you see on 
television? What’s happening over 
there is a great struggle about ener¬ 
gy, about who’s going to control the 
oil resourcesin that part of the world. 
If you take a look at what the Tory 
proposal was in energy for this coun¬ 
try, it would have cost the consum¬ 
ers, working people in this country, 
millions and millions of dollars more 
to do what they’re doing now, not to 
expend their life styles but to drive to 
work, to heat their homes, to have a 
vaction, and would have turned lit¬ 
erally billions of dollars of consumer 
money into the hands of the multina¬ 
tional oil corporations, and who 
knows what they do with it? Spend it 
all over the world and make invest¬ 
ments outside this country. Even 
worse than that, it turns the 
decision-making of the future energy 
decisions of this country into the 
hands of the multinational corpora¬ 
tions, and Joe Clark, since the elec¬ 
tion started, has found one other pos¬ 
ition on Petrocan. This has to be 
about four or five now since he’s got¬ 
ten into trouble, and I suggest to you 
that this latest position is really no 
more believable than any of the 
others. 

I think Ed and the New Demo¬ 
cratic Party are on track when they 
say the issue is not to keep Petrocan 
as it is. The issue we ought to be 
talking about is expanding the Cana¬ 
dian Petrocan Company into service 
stations and other activities in this 
country so that we can have some 
say about the future development of 
energy. 

Continued on Page 9 
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SWAP COLUMN 


NEXT ISSUE — FEBRUARY 21 y 1980 
DEADLINE FOR NEWS AND ADS — 4:00 P.M. 9 FEBRUARY 8 f 1980 


20 CASE CAN POP dispenser, coins up 
to 80c, $2,000 new will sell for $1,000 or 
best offer. Call: 725-6121 

SLENDER NOW, for reducing weight, 
perfect natural way. Call: 728-6533 

1972 OLDS ROYALE, PS/B, tilt steering, 
radio, vinyl interior, clock, good motor 
and tires, electric trunk release, best of¬ 
fer, as is. Call: 576-6383 

CAPTAIN’S BED 3 drawers $125, crib 
$40, two single van seats $25. Call: 579- 
1470 

WANTED: Member of House of Com¬ 
mons Canada. Oshawa requires Candi¬ 
date with stamind, experience in Osha¬ 
wa, dedication and proven ability. Best 
Candidate is Ed Broad bent. 

1970 LEMANS 2 door Hardtop auto, 
P.S., and P.B., new paint and body job, 
new muffler system, needs motor work. 
Call: 725-8538 

REFINISHED 9' church bench light col¬ 
our, collection of 46 licence plates from 
1933. Call: 985-7110 

1966 METEOR MONTCALM Classic, A-1 
body and interior, new tires, new ex¬ 
haust, certified, $1500 or best offer. 
1972 Datsun 38,000 miles, as is $500. 
Call: 570-7449 

1976 MALIBU 2 door, 350-BL, power 
steering and brakes, radial tires, 44,000 
miles, excellent condition, certified 
$3800 or best offer. Call: 576-5641 

1974 TOYOTA COROLLA for parts. Call: 
576-4042 

200 GALLON OIL tank in good condi¬ 
tion, asking $50. Call: 728-6365 

1976 FORD RANCHERO 351 cu. P.S., 
P.B., P.W., deluxe interior, tonnue cover 
and cap, headers, sidepipes, cragar, 
mags, certified. Call: 579-6838 shift 2 

ELECTRIC SEWING MACHINE, foot 
pedals, carrying case new $75, Chrysler 
autotrans., radiator, 600 x 12 snow tires. 
Call: 728-4540 or 728-6946 

1979 JIMMY 4x4 high Sierra, lots of op¬ 
tions, no air, 21,000 km., still under war¬ 
ranty, certified, $8700 or offer. Call: 
723-2840 


JACK: Can s see you to Feb. 18th be¬ 
cause of the election working for Ed 
Broad bent. He is a great Member of Par¬ 
liament. Signed Lois 

CUSTOM MADE WROUGHT Iron dining 
room set, hutch, 6 chairs, round table, 
glass top. Hutch, burnt wood, iron trim, 
$625 firm. Call: 728-0925 

24" MOFFAT STOVE, white with rotis- 
serie, good condition. Call: 683-7312 

ONE ARM CHAIR, VELVET $90. One 
arm chair gold colour $75. Call: Bow- 
manville 623-5104 

76 MUSTANG GHIA loaded, excellent 
condition, must sell, best offer. Call: 
668-6919 

8' TRUCK CAMPER, panelled and insu¬ 
lated, a good buy at $600. Call: 576-6024 

McCLARY HEAVY DUTY auto washer in 
good working condition, needs a new 
pump $50. Apply: 623 Olive Ave., 
Oshawa. 

1975 MONTE CARLO V8 Auto, P.S., 
P.B., certified, best offer. Call: 723-7656 

1976 MALIBU CLASSIC Wagon V8, 
blue, P.S., P.B., A.T., Radio, 41,000 
miles. Volta upright vacuum with at¬ 
tachments $40. Wood rocking chair 
frame $30. Call: 728-2796 

1955 BUICK SPECIAL good condition 
for restoration, best offer. Call: 725-6106 

1974 CHEV CREW CAB 46,000 miles, 
like new, $3000. Call: 728-0090 

WRINGER WASHER, stereo, has tape 
recorder and record player, roll away 
beds, 50 gal. fish aquarium, coffee and 
end table set. Call: 723-5535 

ANTIQUE WALNUT wardrobe Circa 
1860, excellent condition $425, has 
moustache handles. Old maple dining 
table $90. Pine dropleaf table. Call: 
725-6496 

HOUSE AND HAIRDRESSING shop, 4 
bedrooms, dining room, eat in kitchen, 
family room, fire place, V/z bathrooms, 
attached garage. Call. 725-3893 

ASKING $20,000 fully serviced 3 bed¬ 
room, mobile home near water, many 
extra’s. Call: 705-324-9823 Lindsay 
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FOR SALE 


24FT. TROPHY house Trailer. Sleeps 5, 
excellent condition. Call: 728-0256 after 
4 pm 


PORTABLE STEREO with tape deck 
and record player, complete with stand 
and records. Call: 728-2509 


20' PROWLER TRAILER used only one 
season all conveniences $5,000. Call: 
705-277-2642 


LIVING ROOM velvet couch, and match¬ 
ing chair, coffee table, and Stereo Hi-Fi, 
best offer for each item. Call: 579-2992 


2 ANTIQUE BEDS — one 3/4 size and 
one twin size, also 2 kitchen tables and 
chairs. Call: 728-7250 


ICE BOX FOR A VAN, in a wooden 
cabinet with clothes closet, two summer 
radial tires, 14" mustang rims. Call: 
725-3810 


12' x 68' LARGE 3 bedroom mobile 
home unfurnished, in the Port Hope and 
Cobourg, area, has many extra’s, in¬ 
cluding landscaped lot, asking $21,000. 
Call: Jim 885-5958 or 885-6311 


BOX TRAILER, stereo cabinet radio and 
record player, fluorescent light fixtures 
8 ft. and 4 ft. also Symphonette Stereo 
turntable. Call: 728-3297 


SIMPLICITY WRINGER WASHER $35, 
20" Electrohome Portable TV and stand 
$45, small Electrohome Humidifier $10, 
small Sylvania Portable Record Player 
$5. Call: 723-3924 


FRONT END LOADER for Ford tractor, 
hydraulic bucket. Hardwood firewood, 
seasoned. Call: 983-5864 


1969 SKI DOO Olympic 18 h.p., in good 
shape $300 or best offer. Call: 723-9238 


8" DIA. SOUNDOLLER speakers for ceil¬ 
ing etc. $10 each, 20 left. Call: 576-3028 


BRITTANY SPANIEL PUPS and adult 
dogs, intelligent and loving pets, good 
hunters. Call: 728-7200 


1978 CHEVETTE, 4 door, $3750. 1972 
Chevrolet Kingswood Wagon $1250 as 
is. Call: 728-0357 


BOY’S SKATES (CCM Tacks) size 4. 
Call: 576-2132 . 


1 SEARS PORTABLE Automatic record 
player hardly used asking $35, 2 speak¬ 
ers $10 each. Call: 723-1620 


TAPE RECORDER, reel to reel, stereo 3 
speed, AC or DC $150, movie camera 
$45. Call: 576-4957 


1979 4-WHEEL DRIVE CHEV Blazer, 
well equipped, still under warranty, low 
mileage asking $9,500. Call: 728-0146 
after 5 pm 


COLEMAN SPACE HEATER $40 for 
garage, battery $15, pair 14" Chev. rims 
$10, alternator $20, Chev. starter $20, 
1967 radiator $15. Call: 579-3633 


1977 CHEV. IMPALA 4 door, 8 cyl., air- 
conditioned, AM-FM radio, many more 
options, 32,000 miles asking $4150, ex¬ 
cellent condition Call: 728-4328 


1976 CHEV. % ton cap, 350, P.S., P.B., 
auto, will certify. 1974 GMC Suburban 
350, auto P.S., P.B., excellent shape. 
Call: 579-5687 or 723-2447 


LARGE BRAND NEW short shag carpet 
18' x 12' tan colour, steam-cleaned 
$175. Call: 723-7283 


AM-FM 8 TRACK TAPE player with built 
in speakers, runs on house current or 
batteries, cost $90 will sell for $45. Call: 
723-6790 


ANTIQUES AND COLLECTIBLES 
lamps, clocks, tables, chairs, buffet, 
Ceaser couch, etc. Call: 728-0705 


PRIVATE, FOUR bedroom backsplit, 
two baths, dining and family rooms, 
broadloomed, appliances, fenced, 
landscaped, electric heat asking 
$67,900. Call: Whitby 668-3177 


TWO GM 14" rims, skirts for 65 Chev., 
centre head and carb., Olds 425-2, light 
green rug, short shag 9x10, sheer light 
yellow 140 x 98. Call: 728-6773 


COLEMAN HARDTOP TRAILER, sleeps 
8, 4 burner stove, sink, ice chest, water 
holding tank, in excellent condition, 
$1500 or best offer. Call: 579-9215 


ALLIS CHALMERS D12 Tractor, two fur¬ 
row hydraulic plow, real good condi¬ 
tion. Call: 623-2646 


9x12 RUG, gold and brown, foam back; 
6x9 green area rug, jute back. Call: 
728-0663 

ROSSIGNOL SKIS 175c., with Salomon 
444 bindings, Munari boots size 8V 
with boot carrier and ski poles, used 
twice $250. Call: 725-5567* 


8 IN. RADIAL ARM SAW, Black and De¬ 
cker $100. Van unit, ice box, sink, stove 
with 51B propane tank $200. Call: 633- 
5233 


BABY FURNITURE and articles used for 
only one child, half price or best offer. 
Call: 723-2108 


GRANDFATHER clock, piano stool. 
Call: 725-2637 


1975 PONTIAC LEMANS Sports Coupe, 
red, white, 350 automatic, bucket seats, 
console, power brakes and steering, 4 
new tires, certified. Call: 728-4977 


1974 SUNSET 18 FT. house trailer, 
sleeps six, stove and fridge, asking 
$2800. Call: 668-9585 


NEW THREE BEDROOM house and lot. 
Also lot 134 x 325 deep, close to lake on 
Township road. Electric stove 24" heavy 
duty. Buffet. Call: 579-5716 


YEAR ROUND HOME on Scugog Island, 
Port Perry, one year old, sandy beach, 
guest and boat house, workshop, etc. 
Call: Port Perry 985-3517 


CRAFTSMAN DELUXE “10” heavy duty 
Radial arm saw, in new condition $375. 
Call: 728-9026 


CORNER SHELVES 5' high $45, hall 
clothes trees $45 and $20, one box shot 
gun shells $7. Call: 728-2538 


’78 CHEV VAN 305-V8, automatic, 
power steering and brakes, custom in¬ 
terior, wrap around table-bed, stove, ice 
box, sink Sun roof $5,500. Call: 623- 
9255 > \ 


WANTED: The best Political Leader in 
the country ... Re-elect Ed Broadbent 


TWO SNOWMOBILE helmets $45 pair, 
one table organ $20,16" gas snowblow¬ 
er $35. Call: 725-2309 


GREEN OVAL TABLE with 3 chairs $50. 
White stove 30" $100. cub uniform size 
small $7. Call: 576-0350 


CHILDREN’S ROOM furniture, double 
dresser and night table, finished in 
white. Call: 723-0017 


CHESTERFIELD and chair, brown and 
gold Olefin material. Ski Doo helmet 
and shield. Call: 576-0134 


FIREWOOD, dry mixed hardwood ap¬ 
proximate 14 to 16 inch, $40. Call: 723- 
3916 


70 FORD FAIRLANE Wagon 6 cyl., run¬ 
ning, as is $100. Call: 683-0608 


MOFFAT STOVE good condition $40. 
New set of 4 H78x15 on 4 wheel drive 
rims. Call: 576-4026 


BROWN CHESTERFIELD with match¬ 
ing chair, good condition $100, new 
playpen, dressing table. Call: 728-2213 


SNOW BLOWER, pullout studio couch 
$45, corner Rod Iron shelf $20, steel 
stair bars $10. Call: 725-1668 


LADIES 18 CARAT GOLD solitaire 
diamond ring asking $150, plus man’s 
gold 14 carat wedding band asking $75. 
Call: 725^1693 evenings 


1972 CHEV. will certify $500 or best of¬ 
fer. Call: Orono 1-983-5597 


50 FT. TV TOWER, colour head, rotar 
$90. 14 club shaft saver golf bag $35, 
Polaroid 104 camera, case, flash, timer 
$40. Call: 728-7892 


WHITE WEDDING GOWN, headpiece 
and veil new size 5 to 7 $150, 5 gallon 
fish aquarium, pump, filter and acc., 
$25. Call: 725-7545 

*-^- 

THREE OR FOUR bedroom twin home, 
private double drive, walkout to fenced 
garden, basement finished, walk to G.M. 
north plant. Call: 579-8674 


THREE ADJOINING one-acre building 

lots, in small village overlooking park, 
only one mile from ski resort. Call: 623- 
5632 


1972^SNO-PRINCE Snowmobile 20 H.P. 
excellent cqndition $250. Call: Gastle- 
ton 1-344-7487 


ONE GUITAR and case $50. Call: 655- 
4948 


LADIES DOWNHILL SKI outfit, castinger 
boot 7% 170 CM skis. Call: 623-3535 


1977 KAWASAKI snowmobile excellent 
condition $1100 or best offer. Call: 
728-0703 


HEAVY DUTY ACORN fire place takes 8" 
pipes, price $95 or best offer. Call: 728- 
2938 


ONE BLACK TUB shape bar stool. 
Matching child’sdoggie bed spread and 
curtains. Marks riding bronco horse. 
Playtex nurser bottles. Call: 576-8427 


1976 CHEV IMPALA, 4 door, 350 2 BL, 
P.S., P.B., AM/FM 8 track stereo, 49,000 
miles clean condition will certify, 
reasonable price. Call: 728-7248 


FRANKLIN FIREPLACE, cast iron, com¬ 
plete with screen grate and Bar-B-Q 
grille $85. Call: 728-4276 


TWO BEDROOM HOME with full base¬ 
ment, on one acre at Lake St. Peter, 
electric heat, wood stove, antique furni¬ 
ture. Call: 728-9175 


CHESTERFIELD AND CHAIR (gold col¬ 
our), simplicity washer-spin dryer, 2 
aluminum windows (size 37 x 57), 1 
piece Armstrong cushion flooring 
(beige) 13'4" x 15'9V2", 2 bedroom 
lamps. Call: 263-2552 


1979 HARLEY ELECTRAGLIDE classic 
only 12,000 miles, loaded with extra 
chrome and accessories $5,500. Seri¬ 
ous callers. Call: Doug 985-2728 


1978 CAMARA Z-28, Electrolux B-25 
shampooer, Micro-wave oven, 10-speed 
bicycle. Call: 666-1027 


30" WHITE DELUXE MOFFAT range, 
automatic oven, timed-untimed rotis- 
serie and outlet, meat probe, very good 
condition. Call: 623-2752 


ONE CHESTERFIELD, some old chairs 
and lamps 2 outside doors, steel 
weights. Call: 576-5080 


REALISTIC 40 CHANNEL CB, TRC-457. 
Some stereo accessories, all like new. 
K-40 mobile ant., new. Mobile CB. Call: 
570-7162 


KAYAK ABOVE GROUND pool, one 
summer old, 16' x 32', accessories in¬ 
cluded, this springs price over $8000 
forced to sel I only $5,900. Cal1:579-4538 


COLONIAL PINE Captain’s Bed $150, 
drummer’s practice pads with stool 
$175. Call: 623-2626 


LARGE PINE Dining Room table and 6 
chairs, 2 leafs, 2 years old $700. Leather 
love seat and chair $20. Call: 576-0151 


WANTED: Canvassers wanted no ex¬ 
perience necessary. Call: 571-3414 


1972 PINTO mechanically sound, body 
rusted, as is $100. Older style floor 
model stereo, Phillips $50. Call: 725- 
8625 


30"COPPERTONE STOVE $165, leather 
coat size 42, 5 piece ceramic bathroom 
set $7, lined curtains 73" wide x 21V 
Idng $14 (for 7), 2 pair ski boots size 11 
(Samson) $15 pair new. Call: 986-5160 


PRIVATE, 3 bedroom split entrance 
bungalow, family room with fireplace, 
double car garage, first mortgage of 
$49,000 at 10V 2 %, asking $65,500. Call: 
571-3855 


1979 21 FT. SHAMROCK motorhome, 
15,000 kilometers, excellentxondition, 
fully loaded, asking $16,900 must sell 
because of health. Call: 985-7529 


BUNK BEDS 24", small frig, never used, 
white kitchen sink. Call: 725-8595 


POLAROID 420 CAMERA with elec¬ 
tronic flash, A-1 condition $25. Call: 
725-9390 


PHONOSONIC CABINET stereo BSR 
turntable, 8 track, AM/FM radio $175, 
also 4 piece chesterfield suite $275. 
Call: 723-9911 


1973 PINTO, NEW TIRES, FiADIO, 
STANDARD, A-1 $1250 certifies. Call: 
263-2267 after 6 


ANTIQUE PINE cupboard with glass 
doors, three drawers on bottom, re¬ 
stored, excellent condition, must be 
seen, offers. Call: 728-0816 


WINNABAGO CAP 28" $250 insulated, 
saddle and bridle single cinch $125,200 
MM telephoto lens Soligor auto $75 
screw mount. Call: 686-0430 


1977 CHEV STATION WAGON, Caprice 
Classic, 9 passenger, 350 4 barrel, air 
conditioned, cruise control, AM/FM 
stereo, power door locks, undercoated, 
17,000 miles. $5795. Call: 576-8697 


FIREPLACE SCREEN, brass 36w x 
30V 2 h. Call: 723-59F7 


1975 YAMAHA SNOWMOBILE, 433 
GPX, excellent condition $1000. 
Call: 263-2135 


1974 BELLEVUE HARD top tent trailer, 
excellent condition, sleeps 4-6, large 
vinyl front canopy included. Best offer. 
Call: 728-3014 after 6:00 pm 


1977 CAMARO Z-28, new motor, 4 
speed transmission, mag wheels, cus¬ 
tom interior, excellent condition. Call: 
723-6589 


18' HOUSE TRAILER, 1971 Corsair ask¬ 
ing $2500, heavy duty ping-pong table 
Simpsons-Sears $75. Call: 725-8741 


Continued on Page 7 
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WHEELCHAIRS hospital 

■CDS 



EVERYTHING FOR THE SICKROOM 



BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


miiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimimiimim 

Kisil Fuel 
Oil lid. 


can provide a benefit for 
UAW Retirees — Senior 
Citizens, and Co-Op 
Members, on: 

— Heating Oil 

— Automatic Delivery 

— Oil Burner Service 

— Equalized Payment Plan 

— Humidifiers 

— Efficiency Tests 

— 24 Hour Emergency 
Service 

Give us a call on your 
requirements and for an 
expert opinion on heating 
problems. 

We specialize in total home 
comfort. Our representative 
will be glad to assist you in 
any way possible. 

Call: Ed Kowalski at 
728-5138 or 725-6201 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Steve Kisil 
President 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


You’re a V.I.R 


at Green & Ross! 

Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Use it for nonest, reliable service you can count on, 
too. For 48 years we've run our business with integrity, offering you the best products and 
service at the best possible prices. In fact, we've passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green ft Ross warranty. 


TIRES 

General, B.F. Goodrich. 

Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 

10% TO 
20%OFF 



iFGoodrich 


PERFORMANCE TIRES 


Present this Ad and receive 
an additional 10% reduction 
on parts. 


OIL, FILTER 
ANDLUBE 


Up to 5 qts. REG. PRICE 12.50 
Gulf Oil, 1 YOUR PRICE 

Purolator filter, 
lubrication 
labour. 


8.50 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 



Sports Equipment 
Repairs 

Repairs to all sporting goods— 
palms in hockey gloves, 
goalie pads restuffed, and hockey bags 

Team crests and numbers sewn on 

Discount To Teams 

Sports Division of Tent and Tarpaulin Centre 
1545 Bayly St — rear entrance 
(formerly Bay Sports Bldg.) 

Pickering 
Call: 839-7429 


Help 

Ed 

Broadbent 

help. 

us 


WHITBY TRAVEL 


ONTARIO 

TR/VEL 

NDUSTRY 

CONFERENCE 





SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIOAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - * 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


668-5556 


JOT 


T 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


Camsport Trailer Sales 


Highway 115-35, Newcastle 
3 miles north of 401 —987-5174 



Caps available for all makes and models 
Mini Campers — Fiberglass Caps, 
Aluminum and Wood Caps 
T Box Covers — Slide-in Units 
Built for Canada by Canadians 
Bring this ad for a $10.00 Discount 
We are a Superior Propane Refill Centre 


elect 


more 

Attention 

Senior Citizens 

New 

4 YEAR COMPLETE GUARANTEE 

on all Quasar colour T.V.’s 

Democrats 

26 Colour T.V. — $699.00 

on 

FALCON T.V. 

426 Simcoe St. S., Oshawa 

Feb. 18 

723-0011 



































(foil r Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 






"Your key to financial progress" 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


Spending money 
shouldn't cost you a nickel! 



with Credit union 
No-Charge Chequing, 
it doesn't. 


The cost of living is high enough, 
without having to pay a service 
charge every time you write a 
cheque. That’s why your credit 
union still offers No-Charge Chequ¬ 
ing. Here’s how it works: 

1—You can write as many 
cheques as you like, without paying 
any service charges. 

2 — You need no minimum ba¬ 
lance in your chequing account in 
order to qualify for No-Charge 
Chequing. 

3 — Your personal chequing ac¬ 
count will give you an automatic 
record of every dollar you spend. 
And your cancelled cheques make 
great proof of payment, in case you 
lose a receipt. 

Check out your credit union’s 
chequing services, for all they’re 
worth. 



the CU way 


AUTO WORKERS CREDIT UNION 

Spring 
Dance 


Saturday, February 16,1980 
8:30 p.m. 

KINSMEN HALL 
Colborne St. W., Oshawa 

Music by TWIN SPIN 

Lunch — Door Prizes — Refreshments 
$2.50 per person 



AUTO WORKERS CREDIT UNION (OSHAWA) 
REGISTERED RETIREMENT SAVINGS PLAN 


1. What la a Registered Retirement Savings 
Plan? 

An RRSP is a government-approved savings 
plan in which you invest money for your retire¬ 
ment. You don’t pay tax on the amounts you 
contribute or on the income earned until you 
receive money from the plan. 

2. Who is eligible to contribute to an RRSP? 

Anyone, prior to the end of the calendar year in 
which he or she reaches the age of 71, may 
contribute to an RRSP. Non-residents who pay 
tax on earned income in Canada are also eligible. 

3. How much can I deposit each year? 

If you are self-employed or employed by a 
company that does not have a pension plan, you 
may contribute up to 20% of your earned income, 
up to a maximum of $5,500. 

If you are a merriber of a company pension 
plan, your RRSP contribution is calculated as the 
lesser of $3,500. or 20% of your "earned in¬ 
come”. From this subtract your contribution to 
your company pension plan. The amount re¬ 
maining is your maximum RRSP contribution. 

4. Do I make regular deposits? 

No. You may make them at any time during the 
year or within 60 days after the end of the year. 

5. When do I make deposits? 

Deposits made during the period January 1 to 
February 28 can be allocated to the previous 
calendar year of the year of the deposit. 

Deposits made during the period March 1 to 
December 31 will apply to that calendar year. 

6. What happens to the income earned by my 
deposits? 

The income is re-invested automatically. Both 
income and principal are tax-free until received 
as part of your retirement income. 

7. Can you have more than one RRSP? 

Yes, there is no limit on the number of RRSP’s 
you may have — only a limit on your total yearly 
contribution. You can even contribute to several 
different plans in the same year, as long as your 
total contribution does not exceed your personal 
limit. 

8. Can you contribute to a plan for your 
spouse? 

You can contribute to your spouse's plan, 


based on your own "earned Income" and claim 
the deduction on your return. (ContributionsJto 
both your own plan and your spouse s plan, > 
however, must not exceed your personal limit.) In ^ 
this way, you can split your retirement income 
and possibly save on income tax in your retire¬ 
ment years. 

The only catch is that the money must remain 
in your spouse’s plan for at least three years from 
your last contribution to any of your spouse’s 
plans. If not, a withdrawal is taxable as part of 
your income. 

9. Can you borrow to buy an RRSP? 

Yes, and the interest payments you make are 
tax deductable if you borrow to contribute to 
your own RRSP. They are not tax deductable if 
you borrow to contribute to your spouse's RRSP. 

10. Can you make a partial withdrawal? 

Yes, you can make arrangements for a partial 
withdrawal. This does not affect the remainder of 
your investment in any way. The money you re¬ 
ceive, however, is taxable and is subject to a 
withholding tax at source. 

How much is withheld. 

Tax is taken off immediately at the following 
rates: 

10% — amounts not over $5,000.00 
20% — amounts between $5,000.00 
and 15,000.00 

30% — amounts over $15,000.00 
You may claim the amount witheld as a credit 
against your tax payable for the year. 

11. What happens at retirement? 

Between age 60 and the end of the year in 
which you turn age 71, you can arrange to pur¬ 
chase a retirement income option which will 
provide you with income through your retire¬ 
ment years. 

These options take the form of a: 

Life Annuity 

Fixed Term Annuity to age 90 
Registered Retirement Income Fund (RRIF) 

12. What happens if I die before retirement? 

If your spouse is not the beneficiary, your 
RRSP funds are taxed on your last tax return. The 
result is the same if you had personally with¬ 
drawn your RRSP in a lump sum immediately 
before your death. 


i 

The only exception is when your spouse is the 
beneficiary of the proceeds of your RRSP. Then 
the money may be transferred to your spouse's 
RRSP and your spouse does not have to pay tax 
on it until it is withdrawn. Alternatively? your 
spouse may buy an income averaging annuity 
contract to spread out tax payments. 

(At the time of printing, revisions to this are being 
considered by the federal government.) 

13. What happens if I die after my benefits 
have started? 

The continuance of payments to your estate or 
designated beneficiary will depend upon the in¬ 
come option you choose when you retire. 

14. What statements and receipts will I re¬ 
ceive? 

In January of each year, you will receiver a 
statement indicating the activity in your account 
during the previous year and the accumulated 
balance of your savings. You will also receive an 
Official Receipt for income tax purposes for each 
contribution made to your Plan. 

If you have any questions we haven't answered 
here, contact your Credit Union. Our friendly 
staff will be happy to answer them for you and get 
you started on your Registered Retirement Sav¬ 
ings Plan Deposit Program. 

Remember, now you can: 

— Save money: 

— Defer your income tax; 

— Build Security for years to come; 

— Increase your savings through the compound¬ 
ing of tax-sheltered interest; and 

— Keep the money you save right here in your 
Credit Union with an RRSP Deposit Program 
from your credit union. 

Trusteed by Co-operative Trust Company 
of Canada 

This brochure is intended as an information 
guide only. It is based on income tax law and 
regulations in effect October 1, 1978. 

OFFICE HOURS 

Monday thru Thursday 
10:00 a.m. to 5:00 p.m. 

and on Friday 
10:00 a.m. to 6:00 p.m. 
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District 4 


By JIM McGEE 
District Committeeman 

In the last article of the Osha- 
worker I said I would try and outline 
some of the job operations that have 
been authorized for coveralls. The 
list is quite long, so I will only outline 
part of them in this article. 

DEPARTMENT 94 

Install regulators, sun roof instal¬ 
lation, line repair, install R.R. enu 
panel luke filler and tail light etc., 
install quarter glass, drivers, install 
emergency 
brake cable, 
H-Vac sealing 
operation, 649 
wiring install 
HVAC padder, 
install kick pad 
deadener, vis¬ 
ors, door hand¬ 
les, trunk cylin- 
ders, rear 
speaker wiring, 
A90, U25 instal¬ 
lation, air vent operation, patches, 
deadener left side, option wiring 
team No. 1 left side, air condition sub 
assembly, roof rail seal and rubber 
installation, dome light and coat 
hooks, wire finisher, door weather¬ 
strip, install sun visor brackets, sub 
assembly and install license pocket, 
install trunk rubbers, install seat belt 
retractor box, installation trunk har¬ 
ness, bailey mldg. and door rubber 
screws, install lock rods, reveal 
mldg. romp, lawer w/s rev. install. 
The operations listed above are only 
part of the total number that are au¬ 
thorized on a one for one basis. 



BOYCOTTED MATERIALS 

I would like to thank Brother 
Burke from Material handling for 
bring to our attention the floor car¬ 
pets purchased by G.M. and manu¬ 
factured by J.P. Stevens Company of 
the USA. As most of you know this 
company has been convicted of 110 
labour code violations and has been 
boycotted by both the Canadian 
Labour Congress and the Oshawa 
and District Labour Council. 

On Friday morning, January 18, 
1980,1 met with management regard¬ 
ing the boycotted carpets. I informed 
the Company that I wanted this 
material out of the plant. I was as¬ 
sured that they would not use any 
more of those carpets, but this is not 
what I want, I do not want this type 
of material on G.M. property, be¬ 
cause as you know the Company will 
attempt to use it if they can. I do not 
want UAW people working with 
boycotted materials. If the company 
does not remove these carpets I will 
be requesting that you, the member¬ 
ship of Local 222 refuse to handle 
products manufactured by this 
Company. “Note” —vou must also 
remember refusing to follow instruc¬ 
tions of supervision may involve dis¬ 
cipline. 

In the Oshawa Times , Friday, 
January 18, 1980, a Company 
spokesman, namely Mr. Boyd Ches- 
ney stated “You do anything you can 
to keep the line going”. I do not 
know how long this Mr. Chesney has 
been employed by G.M. or what he 
knows about the UAW but state¬ 
ments such as that could prove to be 
very costly. Right? Think about it, 
General Motors. 

Tickets to the District 4 Dance on 
February 23, 1980 are available from 
your committeeman. 
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Parallel Campaign 

By MIKE BREAUGH 


Recently, I attended a UAW meet¬ 
ing to brief the membership on the 
“Parallel Campaign”. Bob White led 
off with a solid set of reasons for 
support of the 
NDP in this 
campaign. 

Autoworkers 
are currently fac¬ 
ing a number of 
situations that 
are directly 
caused by legis¬ 
lation or the pol¬ 
icy decisions of a 
government. 
Production 
workers in Windsor, Oakville and 
Oshawa, as well as Auto parts work¬ 
ers across the country, are facing 
layoffs as energy prices, the Auto 
pact, the financial decisions take 
their toll on the lives of auto workers. 

Several members of the UAW are 
candidates for us this time. The 
leadership has always given us 
strong support both locally and na¬ 
tionally. In areas, where the Party 
has had the chance to develop, we 
are electing New Democrats with the 
help of Organized Labour. This 
drive is to consolidate and expand 
the base of the Party. With a solid 
core in industrial centres, such as 
Oshawa and Sudbury, we appear to 


be ready to win seats in Windsor, 
Hamilton and Thunder Bay. 

Leadership in a union or a political 
party is necessary for growth. 
Neither will g£ow without those who 
have the courage to take new risks 
and the ability to mobilize others. 

Bob White is a solid steady leader. 
He is not afraid of a challenge or 
unaware of the risks involved. He is 
also determined to lead his member¬ 
ship with reason, logic and determi¬ 
nation to the conclusion that labour 
needs to recognize and use its politi¬ 
cal potential. All of this hinges on 
whether members and their families 
can be informed and activated into 
the political progress. The old role of 
workers who simply pay taxes and 
bear the side effects of government 
actions needs to be discarded. The 
success or failure of this or future 
campaigns hinges not on the leader¬ 
ship but on the rank and file. We 
won’t win Ontario, Durham- 
Northumberland, or Victoria- 
Haliburton because of a speech 
made in Oshawa. We will win ridings 
like these when workers get in¬ 
formed, organized and active in the 
political process. All of this happens, 
not in large meetings, but in personal 
conversations where you work, live 
or play. You and the NDPwillforma 
government just as quickly as both of 
us do our jobs. The time to start is 
now. 



Houdaille Scene 


Continued from Page 2 

had another six months I am sure he 
would have surpassed him. 

Yes, good people, the dismal re¬ 
cord is very clear in regards to the 
other two parties, and if we sit on our 
asses and take for granted that the 
NDP is a “shoo-in”, then like in the 
last election, any old “Joe’ ’ could get 
in. One thing is for certain and you 
can “bet your gas tank” on it (and 
that’s a lot), that if the NDP do not 
make major gains in the coming elec¬ 
tions, then you and I will think the 
70’s were “glorious” years in com¬ 


parison to what is in store for us all in 
the 80’s. “LET’S DO IT”. 

The following brothers have now 
retired with over 250 years of service 
behind them: Dave Williamson, 
Ross Godfrey, Walter Stanko, Alex 
Lenartowicz, Kazimierz Kedzier- 
ski, Tadeusz Czechowski, Paul Zap- 
ora, John Lorek, and Bob Perpete. 

We wish all the aforementioned 
Good Luck and a Happy Retirement. 

John Balas passed away after 
some seven years of retirement, our 
deepest sympathy goes out to his 
family. 


SWAPS 

Continued from Page 4 


LOVABLE WEANED Samoyed puppies 
$75. Call: 668-8788 anytime 


THREE WOODEN WINDOWS 3a' x 48", 2 
outside trailer towing mirrors, 2 red 
couches with matching upholstery, cof¬ 
fee table. Call: 723-3330 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 


BABYSITTER to care for a 4 month old 
infant in my home Monday-Friday. Paid 
day off every 6-8 weeks. Beatrice and 
Ritson. Call: 571-1959 


HOUSE CLEANING, reliable, bondable, 
have references. House cleaning done 
by the hour. Call: 571-0351 


FOR RENT 


COMPLETELY FURNISHED house¬ 
keeping room, stove and frig, included, 
gentleman preferred. Apply: 303 Pacific 
Avenue (off Park Rd. S.j. Call: 723-9636 


CLEARWATER FLORIDA, villa all fur¬ 
nished, April, May and June, close to 
everything, only $150 per week, two 
weeks or more. Call: 728-6533 


co 

Workers' 

Insurance Plan 

AUTO 

INSURANCE 

Oshawa Branch Manager 

Alison York 

Next door to Local 222 Hall 

Underwritten by Market Insurance 
Company of Canada 

576-5075 



WANTED 


54" BEDROOM SUITE must be in good 
condition, also bed chesterfield. Call: 
728-2518 


USED WASHERS and dryers, working 
or not. Call: 728-9203 


20'-24' ALUMINUM extension ladder, in 
good condition, “D” rung preferred. 
Call: 723-3562 

1974 B210 DATSUN standard transmis¬ 
sion for parts or starter for same model 
in good condition. Call. 985-2236 


BMW ISETTA or similar 3 wheeled car, 
complete or parts. Call: 668-9585 


HOUSE, shopping centre area, will take 
over mortgage or all cash, have mobile 
home in Lindsay. Apply: Box 22, c/o 
Riverwood Park, R.R. 4, Lindsay 


North 
Plant 
Zone 27 

By CONNIE LOCKHART 
Steady Midnight Plastic Department 

I feel the time is right to try and get 
a complete steady third shift for plas¬ 
tics department. The only way I feel 
that we can accomplish this is for the 
people in Plastic 
to pull together 
and get the 
people to volun¬ 
teer for this shift 
for a while to get 
it off the ground 
for if at this time 
if we do not get it 
off the ground 
now, we may 
never get it off 
the ground. So if 
you do not like to work on the third- 
shift for ever, then let us all pull to¬ 
gether and get a steady third shift 
working in Plastics. We need Set-up, 
U.R. and general group people. 
Once we have the third shift in place 
I feel that if anyone that wants to 
come off the third shift this can be 
done by an A VO and not be too hard 
to do, for I feel there will be people in 
line to go on this shift. 

UAW HOCKEY TEAM DRAW 
— Mattress Man — Winner of Mat¬ 
tress and Foundation — Sandy 
Caldwell — Chassis 

Winner of Texas Mickey — Gene 
Lachapelle — Oshawa. 



Patrick Daniel 
NDP Candidate in 
V iet or ia- H a 1 i bu r t on 


Patrick Daniel is the NDP candi¬ 
date in Victoria-Haliburton for the 
election of February 18. He was also 
the candidate in the election of May 
1979. 

Pat is a 52 year old high school 
teacher with an active interest in 
public affairs. He spent his youth in 
Oshawa where his father was a long¬ 
time GM employee. 

Here’s what Pat has to say about 
this election: 

On behalf of the New Democratic 
Party, I want to thank the members 
of Local 222, UAW for your support 
in the 1979 federal election. 

I know that the help that you gave 
to Ed Broadbent, in his campaign for 
re-election in Oshawa, was one of 
the things that made it possible for 
him to make his cross-country speak¬ 
ing tours, which were such an impor¬ 
tant part of the national campaign. 
As a result of those tours — with 
speaking engagements from Halifax 
to Vancouver — Ed is now recog¬ 
nized as an outstanding national 
political leader, and as a real conten¬ 
der for the position of Prime Minis¬ 
ter. 

In Victoria-Haliburton we also 
had strong support from Local 222 in 
the last election: three of your men 
helped to organize our campaign out 
of our Lindsay headquarters; and 
UAW members helped out both 
financially and in many other ways. 
These factors helped us get the 
fifteen percent of the vote which we 
needed to qualify for a federal grant 
under the new election law. 

We are now into the second elec¬ 
tion in less than a year. As a result we 
have another chance to get a large 
number of NDP candidates elected 
to the House of Commons. 

The Canadian Labour Movement 
has endorsed the NDP because trade 
unionists realize that in the past the 
NDP has been the Canadian political 
party with the greatest interest in 
promoting the rights of labour. Trade 
unionists know that the economic 
rights, which have been won over 
more that fifty years of struggle, can 
be wiped out through the stroke of a 
political pen — by a government 
which is hostile or indifferent to the 
needs and the rights of workers. 

The trade union movement has 
developed because labour has 
realized that in unity there is 
strength. This principle still applies 



in the 1980’s. We need the unity 
which a close alliance of labour with 
the NDP can bring. An NDP 
government — at the very least a 
strong NDP voice in the House of 
Commons — these are important for 
the welfare of the ordinary people of 
this country. 

Every additional vote which the 
NDP receives in the federal election 

— every additional New Democrat 
who is elected to the House of Com¬ 
mons — gives Ed Broadbent a 
stronger voice in his fight on the na¬ 
tional stage. 

These are the reasons why I am 
asking for your support in the coming 
federal election. 

Many members of Local 222 live in 
the federal riding of Victoria- 
Haliburton where I am the NDP can¬ 
didate. This riding now includes all 
of the county of Haliburton; all of the 
county of Victoria (with the excep¬ 
tion of Man vers Township) and, in 
addition, both the Town of Brock 
and the Township of Georgina. If you 
are a voter in any part of this area, I 
ask for your vote on election day. 
And in the election campaign which 
will go on between now and the elec¬ 
tion, I ask for any help you can give 
to promote our cause: 

Ed,Broadbent — a competent, 
trustworthy leader — a strong NDP 
team in Ottawa to fight for you — 
policies which focus on the needs 
and the aspirations of the ordinary 
people of Canada. 

With your help — with your votes 

— we can make great strides for¬ 
ward . We are ready in this country for 
an NDP government. 
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News and Views 
from Parts 


Spectrum of the 80 9 s 


By BURT BUSKER 
District Committeeman 
WORKING CONDITIONS 
IMPROVED 
IN PARTS CON’D 
During the 1979 negotiations it was 
agreed that the practice of trans¬ 
ferring employees temporarily from 
one supervisor’s group to another in 
Parts and Acces¬ 
sories Depart¬ 
ment sliall be to 
move the 
employees: 1, 
with transfers on 
file by seniority 
order; 2, indicat¬ 
ing their desires 
on AVO by 
seniority order; 
or 3, “by low 
seniority order”. 
The above letter negotiated includes 
the classification of Drivers lift truck. 
In the previous contract a different 
letter existed for the Drivers lift 
truck which I “deleted” in negotia¬ 
tions; as the Company did not have 
to move the most junior lift truck 
driver during the balance of a shift 
from one foreman’s group to 
another. Furthermore two other let¬ 
ters existed previously which I “de¬ 
leted”, which “prevented” 
employees to transfer “by low senior¬ 
ity order” as per above letter. 

NEW PACKING BENCH LETTERS 

Problems associated with the 
assignment of senior warehouse at¬ 
tendants who work on packing 
benches, to other temporary duties 
within their supervisor’s group were 
thoroughly discussed by the parties. 
Parts Management will assign the 
“junior seniority” employee who 
works in the “shipping room” to 
such temporary work. Employees 
who work on shipping benches in the 
“shipping room” shall be moved 
from the benches “by low seniority 
order”. 

NEW LETTER RE: 

AVO PACKING BENCH 
It was agreed that the warehouse 
attendant who works in the shipping 
room may indicate by AVO to 


By LEO KELLY 
Zone 36 

Things remain unsettled in the Die 
Room as the Heavy Machinists and 
Die Makers assigned to Repair pre¬ 
pare to go two weeks about (January 
28). This has 
caused a real 
drop in morale 
among the men. 
Having to work a 
second shift is a 
curse to civiliza- 
t i o n , yet 
Management 
continues to put 
more people on 
second shift. It’s 
a shame these 
same decision-makers who work 
steady days don’t come on second 
shift. Then maybe they wouldn’t be 
so anxious in their decisions. 

NEW TECHNOLOGY 
Any tradesmen who have signed 
their Area Skilled Trades card and 
are not receiving their New Tech¬ 
nology should contact their Com¬ 
mitteeman. I have talked with Bro¬ 
ther Embury, Oshawa Area Secre¬ 
tary-Treasurer, and Roy said if we 
submit the names, addresses and 
trade of those not receiving their 
book, he will compile a list and for¬ 
ward it to Detroit. This is a very 
interesting book, so let’s get those 
names submitted so you can receive 
your copy. 

CERTIFICATION 
I’m glad to report quite a few of the 
Tool and Die Makers and Machinists 
have approached me for forms to 
their licenses. There are still plenty 
of forms left, so if anyone needs one, 
get in touch with me. Remember, 
you have until “June 30, 1980” to 


Management his desire to transfer to 
a packing bench operation provided 
a permanent opening exists. The 
employee will be moved as an open¬ 
ing occurs in line iyith his seniority. 

NEW LETTER RE: 

REMOVAL OF DISCIPLINE 

When Management agrees to re¬ 
move discipline from an employee’-s 
record, such discipline form will be 
removed from the employee’s per¬ 
sonal record and destroyed. 

INTERVIEW FOR WRITTEN 
DISCIPLINE G-134 
Whenever Management anticipate 
to pass out any written discipline — 
G-134’sor suspension; the employee 
involved must be given an interview 
to answer any allegations concerning 
discipline, therefore call your union 
representative. 

VACATION LETTER 
INCREASED TO 40% 
Employees will be allowed 2, 3, 4 
or 5 weeks vacation whichever they 
are eligible for, which may be 
grouped or taken individually by 
weeks as desired. Vacations will be 
allowed at any time throughout the 
year with the following restrictions: 
Vacations must be taken as whole 
weeks only (no half or split weeks) 
except in the case of employees with 
140 hours vacation entitlement. Va¬ 
cations scheduling during June, July 
and August will be by Supervisor’s 
group, by classification and in¬ 
creased to 40%. The employees in 
each Supervisor’s group will be 
given vacation preferences in line 
with seniority. A portion of vacation 
pay will be given anytime of the vac¬ 
ation year providing the employee 
request for an advance at least 10 
days prior to starting the vacation. 

THANK YOU 

I would like to thank all the work¬ 
ers in Parts and Service who said 
prayers for my youngest son having a 
serious illness. At this time, I am 
happy to say that my son is recover¬ 
ing miraculously from Leukemia, 
thanks to “God”, and the dedicated 
medical staff of the Sick Children’s 
Hospital in Toronto, and the Cana¬ 
dian Cancer Society. 


apply under the “Grandfather 
Clause”. 

One of the most frequently asked 
questions is, “How do I get my work 
record?” To get your work record, 
ask the clerk in your department to 
get in touch with the Employment 
Office and request your work record. 
The Employment Office will forward 
your work record to you by mail. 

For anyone unable to obtain proof 
and requires a Statutory Declaration 
notarized by a Notary Public or 
Commissioner of Oaths, I have been 
talking with Brother McArthur who, 
under the Municipal Act, is empow¬ 
ered to sign or take oaths or take 
affidavits, and Bruce said he would 
gladly help anyone who requires this 
service. So anyone having to go this 
route shouldn’t hesitate to get hold of 
Bruce. 

UNION CARDS 

Everyone should have received 
their 1980 union cards in the mail. If 
anyone hasn’t received their cards, 
they should get in touch with their 
Committeeman. One of the big 
reasons for not receiving your card is 
not putting a change of address in to 
the Union Hall when you move. 
Everyone notifies the Company, 
thinking they look after it, but they 
don’t. Unless you stop at the Union 
Hall or get your Committeeman to 
put the change in, the Hall is not 
advised of the move. So anyone not 
having a card should find out the 
reason why. 

In closing, I must mention the 
good time everyone seemed to have 
at the Skilled Trades dance. Every 
year, the crowd and the dance get 
better. For those who didn’t go, you 
missed a good time, so get your name 
in early next year. 


By JOHN P. CAINES 

Vice-Chairman and District 6 
Committeeman 

During the last coupie of weeks of 

1979, the end of a decade, a great 
amount of shattering news hit the 
Oshawa area. G.M. announced 

numerous' lay¬ 
offs affecting the 
liv<!s of many, a 
shutdown for the 
Car Assembly 
plant, which af¬ 
fected both the A 
and B Systems 
for the night 
shifts only, as 
agreed to by the 
Top Committee 
and endorsed by 
the G.M. Unit membership on 
December 20, 1979 (it should be 
noted not everyone on the Top 
Committee supported this, although 
the majority did) on the basis the ini¬ 
tial Company announcement called 
for a complete shutdown for the 
week of January 28, 1980, both day 
and night shifts. However, by mutual 
agreement, the parties felt it more 
desirable to knock off the weeks of 
January 21, 1980 and January 28, 

1980, affecting the night shifts only, 
for we felt the majority of the people 
we represented, if they had to have a 
week of lay-off, their preference 
would be to have a week of night shift 
off (6,500 people affected). 

In addition to the lay-off described 
above, the Company also announced 
a five (5) job per hour cutback for the 
B System, effective February 4, 
1980, which will, according to their 


By JUNIOR McMULLAN 
District Committeeman 

DISTRICT DANCE — TRADES 

Our dance that was held on Satur¬ 
day, January 12th, 1980, at the Union 
Hall, 44 Bond Street, East, was a 
complete sellout. In fact the Ladies 
Auxiliary who 
catered to the 
supper, said it 
was the biggest 
meal they had 
served at any 
District Dance. 
The meal was 
excellent, the 
music was excel¬ 
lent, and to my 
knowledge, 
there was not 
one argument in the Hall outside of 
what football team would win the 
Super Bowl. 

As the District Committeeman, I 
only insisted on two rules — 1) No 
talking Union 2) No talking shop. I 
feel that the wives and girlfriends 
hear enough of Union and Shop at 
home. 

So I would like to say thanks to 
everyone for a wonderful evening 
and a special thanks to the Com¬ 
mitteemen for their co-operation 
with the tickets. 

REPRESENTATION — 
SOUTH PLANT 

I reported in my last article on the 
need of more representation for the 
South Plant Tradesmen. The Com¬ 
pany has finally agreed to one more 
committeeman and alternate to 
represent the construction crews and 
maintenance shops in the South 
Plant. 

This new Zone will be a steady day 
union job to give better service to our 
Trades. 

Every Journeyman in Dept. 49 is 
eligible to run for the positions of 
Committeeman or Alternate in this 
new Zone. 

I am now waiting for the letter of 
agreement from the Company and 
then I can meet with the Chairman 
and election committee on the date 
for the election. 

This should solve the problem of 
waiting two to three days for a Com¬ 
mitteeman. 

NOTICE OF MOTION 

That Local 222 UAW Executive 
Board be increased by one member 


statistics, affect 350 to 400 people on 
a permanent lay-off status. This, 
coupled with reductions from the 
North Fab plant, should result in a 
plant-wide cut-off date of 
November, 1978 seniority. In other 
words, you will require greater 
seniority than this in order to remain 
at work. It sure doesn’t appear to be 
a prosperous New Year thus far. 

On the brighter side, however, ac¬ 
cording to information I have re¬ 
ceived, approximately 250 brothers 
and sisters are to be retiring by the 
end of March, and as a consequence 
of this, it should reduce the impact of 
the lay-offs which have been an¬ 
nounced thus far. In my opinion, the 
only reason we have such a mass 
exodus of people retiring is because 
of the new Pension Agreement and 
the provisions that provide some 
healthy increases throughout the 
Agreement. This was achieved in 
part by every member having lc per 
hour of our cost-of-living deferred to 
help pay for this program. In reality, 
that is what this Union is all about, 
working together to help each other. 
If lc per hour will help to erode lay¬ 
offs that affect our fellow workers 
and their families, that is a price we 
should all be willing to pay for down 
the road we will reap the rewards of 
this gesture when it becomes our 
turn to retire (A Measure Of Justice 
For All). 

HAPPENINGS IN DISTRICT 6 

On February 9, 1980, our annual 
District Dance and get-together will 
take place. The format is changing 
this year as it will be strictly run by 
our District and not the Education 


and it would be aiF (elected) UAW 
Journeyman Skilled Tradesman. 

This motion was presented to the 
January 3rd General Membership 
meeting and will be on the Agenda 
for the February 7th, 1980 meeting at 
which time it will be discussed and 
action taken. 

It was reported in the last edition 
o^the Oshaworker by pur Skilled 
Trades Financial Secretary that only 
skilled frades journeymen and ap¬ 
prentice's could vote to elect a Skilled 
Tradesman for the above position. 

CORRECTION 

If we are fortunate enough to win a 
seat on the Executive Board, all 
employees in General Motors and 
the Feeder Plants (Unskilled and 
Skilled) are eligible to vote by the 
constitution of the International 
Union to elect a Skilled Trades 
Journeyman for this position. 

NOTE 

With a population of appro¬ 
ximately 1,600 Tradesmen in our 
Local 222, I feel we as Tradesmen 
should have a voice on the Executive 
Board at all times. 

APRIL 1st TRANSFERS 

All outstanding applications on file 
on April 1st, of each year must be 
renewed in order to remain valid. 

This is a reminder to our Trades¬ 
men to renew all transfers and AVO 
requests for another year. 

DEPARTMENT 48 
NORTH PLANT MAINTENANCE 
JANUARY 17, 1980 
OVERTIME AGREEMENT 

The following are the guidelines to 
be followed regarding weekend work 
and PPH days. 

1) There will be no phone calls 
made to the employees home to ask 
his desire to work. 

2) If the employee has his PPH 
day on the Wednesday, Thursday, or 
Friday, he must make his intention 
known to his supervisor regarding 
desire to work prior to taking his 
PPH Day. 

3) Any employee on PPH will be 
charged the appropriate hours if in 
line to be asked. 

This agreement on how the over¬ 
time will be asked and charged, was 
agreed to by our Committeemen 
representing Dept. 48 on the night 
and day shifts. If you have any com¬ 
plaints on this agreement, please 
contact your committeeman. 


Committee, so there won’t be a lot of 
speeches or that sort of thing which 
many have objected to in the past. It 
will, as it is intended to be, strictly a 
social get-together, with a good, hot 
meal, bar privileges, and good music 
for you and your fellow workers. At 
the time of writing, there are still a 
number of tickets available. Contact 
your Zone Committeeman or Alter¬ 
nate representative as well as my¬ 
self. I know you will enjoy your¬ 
selves. Just ask the members that at¬ 
tended last year's shindig. 

OH, DANNY BOY 

The above title is subscribed to a 
Shift 2 Supervisor jn Department 69 
who would do well in the Kremlin as 
his past actions would indicate, such 
as normal recognized civil liberties, 
like the right to use washroom 
facilities, the right to proper medical 
treatment, the right to become a 
recognized Canadian citizen, and the 
right to not become subject to re¬ 
prisal for requesting information as 
to an individual’s rights through their 
democratically-elected repre¬ 
sentative. It appears, Danny Boy, 
despite the fact you have the charm 
of a schoolyard bully and, to some 
degree, are suffering from obesity, if 
you would just get your act together, 
some of these negative eons would 
turn into positive eons. You just 
might come out with a well-balanced 
attitude and start defending your 
men instead of offending them. In 
other words, Danny Boy, grow up! 

IN CONCLUSION 

The early start-up, which I was the 
prime mover of, from all standpoints 
has proven its case, better for getting 
in to work, elimination of traffic 
snarls, and quicker exit from the 
plant and parking lots for both the A 
plant and B plant. The next projects 
that have to receive a lot of attention 
are early start-up night shift and Fri¬ 
day night fever. 

In conclusion, if you have any 
bang-ups, don’t have any hang-ups. 
Call for your Committeeman. 


Oshawa 

Area 

Skilled 

Trades 

By ROY EMBURY 
Financial Secretary 

All Journeymen and Apprentices 
who have signed the green appli¬ 
cation card for General Motors 
checkoff should now have their 1980 
Canadian Region Skilled Trades 
Card. If not, contact the Skilled 
Trades Representative in your area. 

Skilled Tradesmen in other parts 
of our amalgamated local will receive 
their cards as soon as I receive the 
list of names and check which your 
company forwards through our 
local. 

Other Journeymen in Local 222, 
who do not have an annual dues 
checkoff, can contact me or other 
Skilled Trades Representatives and 
a membership card will be issued in 
receipt of one half hours pay, includ¬ 
ing cost of living bonus. 

If you are in a Skilled Trades 
classification and not receiving your 
New Technology Magazine, send 
me your name, address, postal code 
and classification which I will for¬ 
ward to the International to put your 
name on the mailing list. This 
magazine will keep you up to date on 
Robots, Computer Machines, 
Automated Assembly Lines, etc., as 
well as Skilled Trades news in the 
UAW. 

We want you to attend this Gen¬ 
eral Membership meeting. We need a 
quorum (fifty members) to have a 
meeting to vote on the Notice of Mo¬ 
tion that was on the front page of 
your last Oshaworker. 

Your Skilled Trades Committee, 
at the present time, is Chairman 
Richard Kittle, Vice-Chairman John 
McMullan, Financial Secretary Roy 
Embury, Trustees Leo Kelly and 
John Planeta. The Chrysler Delegate 
is Rene Bouffard. 



Skilled Trades Unsettled 
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The Issues 



Rod&GunCtub 


By ROY FLEMING 


Continued from Page 3 

On the question of interest rates, I 
remember when the Liberals in gov¬ 
ernment were raising interest rates, 
and Clark was on the other side of the 
house, saying we’ve got to lower in¬ 
terest rates, we can’t have this, it’s 
going to increase inflation, we can do 
it in our country. And then what 
happened once he got elected, in¬ 
terest rates on mortgages have in¬ 
creased dramatically, on automobile 
loans and home appliances, and any¬ 
thing that anybody goes to borrow, 
you are finding the interest rates 
have a major effect, including rents. 

On Medicare, we have talked 
about this in the UAW for the last 
year and a half. The question of doc¬ 
tors opting out of OHIP, and the Joe 
Clark response has been one that we 
will appoint a commission to study 
what’s wrong with Medicare. We 
know what’s wrong with the Medi¬ 
care provision in this country. The 
doctors and other powers that be in 
the insurance companies are trying 
to erode the question of having univ¬ 
ersal medical coverage in this coun¬ 
try. They want to get back to the 
systegi where people will get medical 
covefage based not on what their 
rights are as citizens, but based on 
their ability to pay, so we’ll have a 
two-class medical care system in 
which those that can afford it on an 
ongoing basis will get better medical 
treatment than those that can’t. We 
put that beside us many, many years 
ago in this country. ' 

The Canada-U.S. Automotive 
Trade Agreement will have a deficit 
of probably in excess of $3V2 billion 
in this year, and the Conservative 
government, like the Liberals, are 
not addressing the issue, they’re not 
raising hell about it, they’re allowing 
the corporations to escape many of 
the requirements. Even more impor¬ 
tant, we’ve been to Ottawa on an 
ongoing basis since 1970 to say to 
them, the workers affected by dislo¬ 
cation in the Auto Trade Agreement 
should not have to go on the scrap 
heap and get Unemployment insur¬ 
ance or run out of Unemployment 
Insurance and SUB, but we have to 
get some kind of assistance benefit 
like we did when the Auto Trade 
Agreement was first established, and 
they have denied us that every time 
we’ve been to Ottawa to argue. 

We have Unemployment Insur¬ 
ance regulations being changed. 
You’d think it would be changed at a 
time of high unemployment to make 
it easier for workers to collect Un¬ 
employment. The facts are that we 
have Canadian UAW Council Un¬ 
employment Insurance Committee 
who are preparing a brief for presen¬ 
tation to the Federal government to 
advocate that we believe the tight 
regulations that they’re proposing on 
Unemployment Insurance, which 
they’re arguing to make it more diffi¬ 
cult for workers to get Unemploy¬ 
ment Insurance because they say 
that the workers are ripping off the 
system. 

You know, when you look at the 
budget that came down with the 
extra gasoline tax, the added Unem¬ 
ployment Insurance contributions, 
even in the Conservative zone pre¬ 
dictions it would raise inflation to 
11%, which would be the highest 
we’ve had since 1948, it would create 
additional unemployment even in 
their own words, and the estimates 
are all the way from 100,000 and 
more. 

We talked a lot about wage con¬ 
trols in the last election, and I realize 
some of the Big 3 workers were 
not as affected by them as others 
because we took the position on real 
early, but the facts are, if the Crosbie 
budget gets passed, you would find 
your wages controlled by 50 cents to 
$1 per hour just on increased costs 
for everyday living, so you don’t 
have to worry about wage con¬ 
trol legislation if they can do it by 
budgetary restraint. Another thing 
that really bums my ass is that Cros¬ 
bie and Company say, after bringing 
down the budget, well, we just have 
to tough it out. Workers in this coun¬ 
try ought to tough it out. As I’m 
going through my notes, I ask myself 


the question, what about one million 
unemployed in this country? Aren’t 
they doing a little toughing it out to¬ 
day? What about the laid-off 
Chrysler workers, and the Ford 
workers? You’re going to find GM 
workers, many, many of them, some 
with *SUB and a lot without SUB. 
Are they not toughing it out in this 
society? And what about the people 
on the retirees list, many of whom 
are not as fortunate as they are in the 
GM system where they get some 
form of inflation protection. Even 
with that, I suggest to you most of 
them are toughing it out in this socie¬ 
ty, and there are many, many more 
people in society on minimum wage 
and little more than that that are 
toughing it out. There are widows on 
widows’ allowance mothers on 
mothers’ allowance. There are a lot 
of people toughing it out in this socie¬ 
ty, and I think it’s about time that we 
said to all of the governments and all 
of the political parties in this country 
that it’s time for big business, the 
giant corporations, and some of the 
rich people to tough it out and get off 
the workers’ backs for a change. 

I remember, as I spoke in this hall, 
I believe it was either March or April 
of last year, that at that time I made a 
commitment to the leadership of the 
General Motors local that, if we 
worked together in the election, I 
would stay with them through the 
negotiations, and I did that. We 
showed a little slide show at that time 
when we were here which was called 
“Mouseland”, and we put a little 
xdmic book together on that which 
was a little bit of a gimmick, but it 
showed the cats were just changing 
colours, but they were still governing 
the mice under the same rules. If you 
look at what’s happened in Ottawa 
since May of last year, that’s exactly 
what happened. You got rid of Qerre 
Elliott Trudeau and stumbling Joe 
and Company took over, but the 
rules really for working people of this 
country are still the same. They're 
still saying the unemployed are rip¬ 
ping off the system, they’re still say¬ 
ing we’ve got to increase 
Unemployment Insurance, increase 
taxes, but not across the board or for 
lower incomeTeople in this country. 

I think also we ought to be careful 
about the so-called new Liberals that 
have all of a sudden appeared on the 
scene. You know. I’m not sure that I 
can convince anybody, nor would I 
want to try, that Pierre Elliott 
Trudeau has really changed since the 
implement of wage controls, since 
higher interest rates, since he talked 
about the lazy unemployed in this 
country. He hasn’t changed, not a 
damn bit. The only difference is 
they’re on the outside trying to get 
in, and not on the inside trying to stay 
there. That’s the only difference. 
They’ve put together a hasty plat¬ 
form of programs and policies which 
is like a glass window, you can see 
through it, and the unfortunate thing 
is that so far the press and other 
people have not been able to smoke 
them out. Trudeau’s staying in the 
closet, he’s not meeting with any¬ 
body, he’s making some very slow 
and low key speeches and hoping 
that the anti-Clark vote is going to 
carry him into office. 

Now let me get a little closer to 
home because this is an area that is 
extremely important to us, and a lot 
of people just roll along here and say, 
well, Ed Broadbent’s the leader of 
the party, he's going to get elected, I 
don’t have to do anything. That’s 
exactly how people get defeated. It’s 
not a question of whether or not Ed 
Broadbent gets elected or not, it’s a 
question of how large a number he 
gets elected by, or that the other par¬ 
ties don’t think it’s easy to go after 
him next time around. Also, there’s 
more than Ed Broadbent in this area. 
There are several people in this local 
union that live in the other ridings. 
Maybe they haven’t got as good a 
possibility as Ed, but the votes in 
terms of protest from the people of 
this country really count. What 
we’ve done with our campaign this 
time is like we did last time. We’ve 
tried to key the campaign to local 
union leadership, to the executive, to 


The Trustees of the Union Rod 
and Gun Club are happy to announce 
the winners of the many fish trophies 
that have been presented since 1938. 

Pickerel: Shelley Benham, 15 lbs. 
60 grams; Karl Anderson, 14 lbs. 13 
ozs.; Shelley Benham, 14 lbs. 15 
grams; Kit Tarrant, 10 lbs. 8 ozs.; 
Harold Oley, 5 lbs. 2 ozs. 

Small Mouth Bass: Mike Tureski, 3 
lbs. 4ozs.; Robert Cannons, 2 lbs. 14 
ozs. 

Large Mouth Bass: Don Pringle, 5 
’ lbs. 5 ozs.; Lloyd Morrison, 5 lbs. 

Brown Trout: Phil Barrell, 10 lbs.; 
Phil Barrell, 10 lbs.; James 
McKinley 7 lbs. 7 ozs. 

Salmon: Phil Barrell, 33 lbs. 14 
ozs.; James McKinley, 32 lbs. 8 
ozs.; Phil Barrell, 30 lbs.; James 
McKinley, 24 lbs. 8 ozs.; James 
McKinley, 19 lbs. 53 grams. 

Speckled Trout: Ken Penwright, 3 
lbs. 12 ozs.; Ken Penwright, 3 lbs. 5 
ozs.; James McKinley, 2 lbs. 5 ozs. 

Rainbow Trout: James McKinley, 
18 lbs. 7 ozs.; Ted Olenycz, 15 lbs. 7 
ozs.; Phil Barrell, 14 lbs. 15 ozs.; 
Robert Berry, 14 lbs. 8 ozs.; Jim 
McKee, 13 lbs. 8ozs.; Ted Olenycz, 
13 lbs. 4 ozs.; Allen Jones, 9 lbs. 15 
ozs.; Robert Berry, 9 lbs. 8 ozs. 

Musky: Bing Crosby, 23 lbs. 1 oz.; 
Mike Tureski, 20 lbs. 5 ozs. Robert 
Edgar, 15 lbs. 

Stan Ward Trophy: Marvyn Lin¬ 
ton. 

Trap: Rick Attard. 

Lake Trout: None. 

Pike: None. 


the in-plan committees, to our retiree 
leadership, stewards, everybody 
that’s involved. I want to tell you as I 
see it, and I’m trying to be as blunt 
as I can because I think I have the 
right to be, we have to all get in¬ 
volved in this and there can’t be any 
freeloaders, whatever leadership 
position you have. In this local area, 
I know you’ve got local in-plant elec¬ 
tions on, and I know how important 
those are, if you don't make that 
you’re not really going to be in 
leadership, but I want to tell you, 
that shouldn’t stop what you’re trying 
to do. Don’t worry about talking to 
people about the election because 
you’re running for office as an in- 
plant leader. The facts are the two 
are so closely tied together that you 
can’t do the job as an in-plant Union 
leader or a leader in collective bar¬ 
gaining unless we do something 
about the political future of this 
country. 

I just talked to some of the people 
here. We need people in phone 
banks, we need people in the riding 
campaigns, and the people we can 
draw from in this area are UAW 
people, stewards and committee¬ 
men, all of whom are busy, but no 
more busy than I am, and all of whom 
can do that little extra for the next 
four weeks to help put this campaign 
over the top. It’s no good unless we 
talk to our membership about it. You 



The Trustees of the Union Rod 
and Gun Club would like to thank all 
members who made an entry, as 
there is only one trophy for each 
class. If you did not win, catch 
another fish next year and make 
another entry. The Trustees are ask¬ 
ing all new entries to be made out in 
pounds and ounces and not in grams 
or other metric weights. 

At our Banquet, on April 19, that is 
where the trophies will be presented. 
If you were a winner, plan to attend 
with yours and friends. 

My monthly news release (The 
Naturalist) had some information to 
any student who is looking for sum¬ 
mer employment. The Ministry of 
Naturalist Resources are looking for 
students who have some background 
in most Fields of Natural History, 
who perhaps have specialized in sub¬ 
jects pertaining to birds, plants or 
insects. If interested, send your 
application by February 29, 1980, to 
the District Manager Ministry of 
Naturalist Resources in the District 
you would be interested in working 
in. 

The annual January Water Fowl 
Census took place along Lake On¬ 
tario Shoreline on January 6. In gen¬ 
eral, numbers of Water Fowl were 
high this year, presumably due to the 
mild weather. 

My personal observation of winter 
birds has been very scarce, so far this 
winter season. I purchased that new 
bird book “Birds of the Northern 


know what the situation is in the 
plant. Many of our members really 
are not too concerned about what’s 
taking place. They say, well, the par¬ 
ties are all the same, you hear one 
politician, you hear them all. What 
we really have to do is communicate 
with our membership on the shop 
and office floor, and talk to them 
about the issues. I’m convinced that 
if we talk to them about the issues in 
a straightforward manner, they’ll 
understand it and understand why 
we need their response to it. 

We have had a great deal of suc¬ 
cess, I think, in collective bargaining 
when you look over the history of 
our union in most areas. Whether it is 
on the step towards the guaranteed 
annual wage, the shorter work time, 
or the retirees’ inflation protection, 
or cost-of-living, or you name it, 
we've made major gains in collective 
bargaining. The only reason we did it 
and the only way we were able to do 
it was because we joined together, 
we formed our policy around an idea, 
and we agitated, we got our member¬ 
ship involved, and the corporations 
knew we went to the bargaining 
table, and if we didn't make some 
progress, then the membership 
would respond in numbers. If we did 
that in collective bargaining, that’s 
the only way we can do it in political 
action. It’s when we realize that we 
have the same kind of economic 
power if we join together if we quit 
killing each other’s votes all over the 
place. 

What we’ve done this time is like 
we did the last time in May. We have 
prepared some material for the in- 
plant leaders, local union leadership, 
and those who want to take it. We 
have prepared some excellent fact 
sheets by Sam Guindon of our Re¬ 
search Department which we hope 
will assist you with the arguments, 
and we have prepared buttons and 
leaflets, all of which are for distribu¬ 
tion and conversation with the 
membership, but all of those won't 
do any good if they just stay in the 
local union hall or if you just say, I'll 
take them for my department, and 
you take them home and leave them 
in your front room. 

Now I would suggest to you, if I 
was coming here to-night to say that 


Forest’’ text by John A. Livingstone 
and paintings by J,F. Lansdowne. 
This book is both clear in pictures 
and text. These books are on sale at 
Classic Book Store, Oshawa Shop¬ 
ping Centre Upstairs. There are also 
two other good books by these au¬ 
thors, “Birds of the Eastern 
Forests’’, No. 1 and No. 2. 

The Owls that nest in our area will 
be looking for nest sites, preferably 
abandoned Crow’s nests in large 
Hemlock or Pine trees or even large 
White Cedars. 

The club was saddened to hear the 
news that Fred Gow, one of our 
founding members, had passed 
away. 

I have not received any 1980 Fish¬ 
ing Regulations, but they will be at 
your gate the moment I receive 
them. 

The Executive of your club has 
gone to a lot of expense and hard 
work to prepare your 1980 Banquet. 
Plan to attend Saturday, April 19, 
$7.00 per person, good grub, danc¬ 
ing, bar privileges, fellowship and 
your chance to meet with a few 
fishing buddies. 

Karl Anderson has your 1980 
$1.00 membership cards. Give him a 
call 576-2180 if you can sell a few 
cards in your department. 

At Newcastle property. Indoor 
Target and Archery plus Outdoor 
Trap Shooting, weather permitting. 

See you at the Banquet, Saturday, 
April 19. 


General Motors or one of the parts 
industries, Houdaille or Duplate or 
somebody in this area, have got a 
proposal here to take money out of 
your pay cheque, 1 would think you 
would be seriously aroused about 
that issue. If I said to you, we've got 
to get in and get on those phones and 
get our membership involved to stop 
this, you’d say okay, I'll go in there 
and organize that, or we’ve got to go 
down the street and help somebody 
canvass an area of workers about 
taking money out of our pockets, I’ll 
go ahead and do that. That's exactly 
what we're facing to-day, exactly 
what working people in this country 
are facing. Unless we get involved in 
saying to the political leadership in 
this country that you’ve got to take 
this country in a different direction 
or come back a year from now, and 
you’ll find you'll be in a substantially 
worse position in terms economi¬ 
cally than you are to-day if the Lib¬ 
erals and Tories get elected. Of 
course, they’re trying to fool us with 
great national issues. You will hear 
the arguments on T.V. and the radio 
about the issue of Quebec versus 
Canada, that's a very important is¬ 
sue, no question about it. You hear 
the facts that Ontario and Alberta are 
arguing about oil prices, and that’s 
an important issue, no question 
about th; *, but the issues don’t have 
to be that complicated. We shouldn’t 
let them fool us if they’re that far 
away from us. The issues in this elec¬ 
tion, in my judgement, are really 
clear. They’re the issues of jobs, and 
I’m saying our jobs, the issues of in¬ 
flation, inflation which affects us, the 
issues of unemployment, un¬ 
employment which affects us and 
our families, the question of energy 
costs which affect us and our 
families, the question of wage cuts. 
When you add it all up, the question 
of interest rate, and the question of 
Medicare. They’re issues that affect 
us every day of our lives, they’re 
issues that we try to resolve at the 
bargaining table every day of our 
lives, and I can tell you, the only way 
we can get at it in terms of political 
action is every rime we have an elec¬ 
tion, and we’ve got an opportunity to 
do it now, and I say, let's do it. 
Thank you very much. 
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Pensions 


By TED O’CONNOR 
& JOHN BEERS 


60 DAYS NOTICE 

As a result of the amount of people retiring we would request that you 
notify the Company Pension Office at the Woolco Mall in Whitby at least 60 
days in advance of when you want to retire. If you give the Pension Office 60 
days notice or more it will help to provide for an orderly flow of paperwork, 
cheques, etc., it will certainly be to your advantage. 

NEW SURVIVING SPOUSE BENEFITS 
ELECTION OF SURVIVOR OPTION AFTER RETIREMENT 

Beginning October 1, 1979, a retiree who does not have a surviving spouse 
option in effect because the marriage took place after retirement may elect a 
survivor option for the current spouse. This provision, however, does not 
apply to a retiree who previously rejected the surviving spouse option. In 
general, the retiree must elect this option within one year after the marriage 
except that retirees who are married on the effective date for more than a 
year, have until April 1, 1980, to elect the option. The spouse benefit and the 
reduction in the retiree’s pension will be based on the type of survivor option 
available at the date of retirement. 

VETERAN’S SERVICE 

To those who have applied for Veteran’s Service and have not yet received 
an answer, this is due to the fact that the government has not yet okayed our 
pension plan and the Company pension office is not able to process these 
applications until the Department of National Revenue and the Ontario 
Pension Commission OK our new pension agreement, this also applies to all 
the present retirees who are patiently waiting for their increases to be paid. 

Remember if you are thinking of retiring ask your foreman to call the 
Company Pension Office and have them send a pension representative to see 
you in the plant. Do not listen to all the in-plant lawyers who are passing out 
free advice and in many cases dam poor advice. 

The following is a list of the latest retirements and on behalf of the Officers 
Members we wish you a long and happy retirement. 


Ralph Imeson 

30.7 

Material Handling N.P. 

William Hayes 

36.3 

Parts & Service 

Earl Jordan 

30.5 

Reject B Chassis 

Mark Marchant 

30.3 * 

Final Finish B Chassis 

John Pollard 

45.7 

Skilled Trades N.P. 

Sid Brayly 

30.2 

Material Handling Truck Plant 

Fred Saxby 

36.2 

Reject B Chassis 

Francis McNeil 

30.2 

Stamping Plant N.P. 

Walter Mulholland 

33.4 

Receiving Inspection Chassis 

Alma Hayward 

30.1 

Wiring N.P. 

David Kehler 

30.0 

Parts & Service 

Harold Martyn 

32.0 

Parts & Service 

Gerald Power 

29.9 

Parts & Service 

Henry Wood 

30.5 ' 


William Linton 

30.2 


Carman White 

30.3 

Material Handling B Body Shop 

Lome Murphy 

30.5 

Parts & Service 

Fred Preston 

41.7 

Parts & Service 

Malcolm Carter 

30.1 

Final Finish A Chassis 

William Clarke 

36.0 

CKD 

Wilfred Cyr 

30.0 

CKD 

Michael Fairhart 

38.6 

Thermae N.P. 

Paul Kettela 

30.7 

Sheet Metal Chassis 

Harold Sills 

30.6 

CKD 

Royal Ishii 

32.0 

Tool & Die N.P. 

Peter Zeibin 

30.6 

Parts & Service 

Kenneth Moore 

30.9 

CKD 

John Oke 

30.5 

Parts & Service 

Andrew Waskan 

31.1 

Parts & Service 

Don Urguhart 

28.1 

Inspection A Chassis 

Alexander Zluktik 

26.6 

Repair A Chassis 

Ernie Andor 

27.7 

Hardware Truck Plant 

Charles Peters 

42 

~ x ^-^-fc-~Service 

Murray Gerrits 

27 

. 1 

Frank Reader 

3( 

Plant 

Thomas Barber 

2* 


Lloyd Webb 

2 

int 

Albert Bazely 

3 

(>. 

Arthur Perry 

3 

5 

John Goodhand 

2 


Jack Head 

3 

ick Plant 

Grant Morrison 




Leslie Johnston 
Ray Spratt 
Walter Gould 
Emily Bandell 
George Blake 
Robert Bryson 
Jacob Kapteyn 
Nicholas Kowalchuk 
Tom Medhurst 
John Merrick 
Roy Scorgie 
Peter Showkowy 
Frank Sweet 


ick Plant 
assis 
ardware 
Body 


Retiree 9 


mnce 


rcw. - 

8:30 p.m. Until 1 :U0 a.m. 
Refreshments & Lunch 
Price: $2.50 Per Person 
Retiree’s Must Show Their Retiree’s Card 
Tickets Now on Sale at the Union Hall 



Truck 

Plant 

Tales 


By GLENN GRAY 
Zone 51 Committeeman 

Recently a memo was issued by 
acting plant manager Vic Pratt stat¬ 
ing that any person caught lining up 
at the punch clocks prior to the bell 
will be subject to 
disciplinary ac¬ 
tion. The Fore- 
111 e n went 
around and per¬ 
sonally read this 
letter to every 
£ employee in 

S their group to 

make sure that 
there would be 
no questions if 
they were caught 

at the clock early and disciplined. 

This is the true feelings of top 
management coming through at their 
best. They use their Truck Talk 
paper to try and fill our heads with 
company propaganda saying that we 
are all part of a happy team pulling 
together to build a quality product. 
Well if we, the hourly rated Brothers 
and Sisters are part of any team, we 
are on the part that has to ride on the 
back of the bus. 

The salary employees in the Truck 
Plant are on what they call flex time 
coming and going at any time and not 
having to punch a card. How come 
their part of the team have these 
privileges and we are degraded, not 
only by punching a card but also by 
having the Foreman standing at the 
clock making sure that we don’t 
wander up a couple of minutes early. 
This is just another example of “I’m 
the BOSS and you are the worker’’ 
policy that the Company has had 
since day one. They may try to shove 
a lot of Company B.S. down our 
throats about being part of a team or 
that we are one happy family but 
when it comes right down to it; all we 
have is what is negotiated in our col¬ 
lective agreement and no more. 

Maybe the next time Vic Pratt or 
whoever is plant manager is getting 
his pat on the back and bonuses for 
their quality index, he will think of 
the part of the team that built the 
truck. 

HARDWARE LINE 

For the past few weeks I have been 
into many standards disputes in Bob 
de Verrons group on primary hard¬ 
ware as the Company has eliminated 
two jobs and have attempted to 
spread the work among several 
operations. With a lot of help from 
spare foreman Tony Kilinback, Bob 
de Verrons has turned one of the 
smoothest running groups in the 
plant into complete chaos. The re¬ 
pairs and quality that is coming out of 
this group are atrocious. The Com¬ 
pany is taking advantage of the new 
kid on the block, Bob de Verrons 
making changes in the middle of the 
year and letting him take the blame 
for the poor quality. 

I am certain that de Verrons will 
think twice before he listens to the 
likes of Killinibeck in the future as he 
stirs the problems up and then moves 
on to the next group. He is looking 
for a General Foreman’s job and he 
does not care who he steps on to get 
there. 

BLACK ENAMEL 

I have been into negotiations with 
Superintendent Gwen Barnes on the 
issue of safety boots for all of black 
enamel. My opinion is that the con¬ 
veyor loaders and unloaders should 
be supplied with regular safety boots 
rather than the metaltorsal type of 
boot as the oil damage to the foot¬ 
wear is the main problem. Hopefully 
this matter will be solved in the near 
future. 

MAINTENANCE 

The maintenance has been rela- 


Geoff Bison 

Ontario Riding 1VDP 


“One of these days, working 
people are going to wake up’’ said 
Geoff Rison, the New Democratic 
Party candidate in Ontario Riding, 
recently. 

Addressing a group of supporters, 
Rison said that federal governments 
in the past decade had been “picking 
the pockets” of every* worker. 
“Huge plums go to multinationals 
like Ford,” the teacher-candidate 
said, to entice them to locate here in 
Canada. Huge grants keep them go¬ 
ing, like Chrysler’s $500 million. All 
of which comes out of your pocket 
and mine. 

“Then when the industry fails” 
Rison went on to say “It gets 
nationalized by the Federal govern¬ 
ment as DeHavilland was some 
years ago. Our money gets sunk into 
those firms, over all those years, 
only to have us end up buying the 
whole thing outright. 

“With DeHavilland as the exam¬ 
ple” the NDP hopeful said “It has 
become an even more Alice-in- 
wonderland situation”. Now that the 
aircraft firm is starting to make 
money, and the taxpayers are getting 
a return on their investment, the 
Tory government proposed to 
privatize it. We take the losers and 
lose the winners”. 

On the subject of Petrocan, Rison 
was emphatic: “We have got to keep 
it in its present form”. “To privatize 



the money-making parts of Petrocan 
is to abandon our energy future to the 
multinationals.” 

“Why should we, the Taxpayers 
of Canada, cough up exploration 
grants to Exxon and the like” Rison 
continued, when our money goes di¬ 
rectly into their pockets. The Oil 
Companies have reported a 300 per¬ 
cent increase in profits, over the past 
five years. Where do you think that 
money comes from?” 

For emphasis, the NDP Candidate 
pulled out the liners of his pockets. 
“Yours and mine” he added, we 
keep the multinationals afloat. Our 
tax dollars help them expand. Then 
we pay for the end product, as well. 
This country’s economy is bass ak- 
wards! The NDP is trying to do 
something about it — not just talk 
about it, but it won’t happen without 
your support. It is your pocket, it is 
your future!” 


Plant Chairman 9 s Report 



By HARRY IRWIN*' 
Chairman 

I find it very hard to write an article 
these days without having to talk 
about the slump in car sales in the 
U.S. and how we are indirectly af- 
f e c t e d. On 
January 11th, I 
attended^ along 
with our Presi¬ 
dent, Brother 
Murphy, and 
some of our 
International 
Staff members, a 
meeting, called 
by the President 
of General 
Motors of Cana¬ 
da, Mr. Allan Smith, and some of his 
staff members. This meeting was call¬ 
ed to give us an idea how the slump 
in the automobile business in the 
U.S. could affect us and in general 
what was being planned to off-set 
this slump. 

They told us about the planned 
expansion in the Fabrication Plant. 
They also briefed us on the new “J” 
Car which is General Motor’s entry 
into the World Market car similar to 
Ford’s (Erika) their World Car. 

They also laid out the schedule of 
changes for our “A” car system and 
when we could expect the “B” Car 
to change. However, in my opinion 
unless they step up these changes, 
we are in for some serious down 
time. They keep saying that we are 
through the worst of it, I just hope 
they are telling the truth. 


FOURTH STEPS 

brother Tyce and myself and the 
District Committeemen in District 1, 
Truck Plant, District 2 Body Shop 
and District 3 Body Plant Paint Trim 
and Hardware, have spent the last 
week on 4th Step appeals and we will 
be continuing with the District 4 ap¬ 
peals on Monday, January 28th. It is 
our intention to try and set all the 4th 
Step appeals heard so that we will be 
able to sort out all our rate cases and 
have them ready for Brother Lane 
from Detroit later in February. 

Canadian UAW Council Toronto, 
January 26th and 27th. I attended the 
council meeting in Toronto and after 
listening to Brother White’s report 
on the UAW Chrysler worker’s 
problems, I feel kind of proud that 
we were able to conclude our Gen¬ 
eral Motors negotiations and return 
with a contract that we can all be 
very proud of. This success was only 
achieved by the complete Master 
Committee working together with all 
their determination in representing 
their membership. 

While I am on the subject I would 
like to take this oppportunity to 
thank all the representatives that 
took over the Shop Committee work 
while the regular committee was in 
negotiations. 

A special thanks to Brother Phil 
Bennett who took over for me as 
Chairman. Brother Bennett took 
over as Chairman at a most difficult 
time and did a job that we can all be 
proud of. 


tively quiet the last few weeks with 
General Foreman Scott Anderson 
slowing down to one or two suspen¬ 
sions a week and he has not changed 
the shifts for a few months. He better 
watch himself or Superintendent 
Glover will think he is getting soft. 

The inequity monies still have not 
been decided on yet, but after talking 
with President Ted Murphy, there is 
no doubt that our Local is recom¬ 
mending that part of it goes to the 
unskilled maintenance people. The 
wage difference between the 
Sweeper and the Assembler has gone 
to over 30c per hour and it costs as 
much for these Brothers to live as 
everybody else. It is time they got 
their share of the pie. 


Thank You 

The family of the late Hugh 
Rogers would like to thank 
Ted Murphy for giving us the 
lovely bible from UAW Local 
222, the large donation to the 
Diabetic Association from 
the Co-workers, Depart¬ 
ments 66 and 69, also the 
donation to the Heart Fund 
from the Pink Panthers Lob 
Ball Team, at the time of the 
loss of a loving husband and 
father. 

Aileen Rogers, 

Jay, Kim, Randy 
Rogers & families. 
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1980 

15th LOCAL 222 Hockey Tournament 
For the O’Keefe Awards 

Preliminaries and Semi-Finals 
Saturday, February 9th, (8:00 AM — 6:00 PM) 

“A” Championship and “B” Championship 
Sunday, February 10th (10:00 AM — 1:00 PM) 

February 9th 

8:00 am Local 222 (Oshawa) vs Local 252 (Toronto 
9:00 am Local 444 (Windsor) vs Local 707 (Oakville) 

10:20 am Local 1163 (Ste. Therese) vs Local 439 (Massey-Ferguson) 

11:30 am Local 199 (St. Catharines) vs Local 525 (Stoney-Creek) 
Attendance prizes will be drawn at the end of each game on Saturday. If 
any prizes are unclaimed, draws will be made on Sunday, February 10th. We 
wish to thank the following merchants for donating prizes: 

Collegiate Sports— Oshawa Centre; Mother’s Pizza Parlour & Spaghetti 
House — 272 King St. East; Leisure Bowling Lanes Ltd. — Champlaine 
Avenue; Mattress Man — 433 Simcoe St. South; Green & Ross Car Care — 
534 Ritson Rd. South; Starr Furniture & Appliances — 156 Simcoe St. South; 
The “Bay” — Oshawa Centre; Kisil Fuel Limited — 453 Simcoe St. South; 
Whitby Travel — 1022 King St. Whitby. 

Local 222 Recreation Committee 
Ron Gay, Chairman, Daryl Blake, Vice-Chairman 
Dave Thompson Jr., Secretary 
Members 

Charles Formosa, Bill Stevenson 
Walter Munroe, Gord Pilkey, Calvin Pettit 
Gus Heroux 

Admission: $1.00 Per Adult — Tickets Good for Both Days 
All Games to be Held at the Civic Auditorium 

w Ron Gay, 

* ' Tournament Chairman, 

Local 222, UAW 

Women’s Committee 


iff ore Layoffs Likely 


By MAY PARTRIDGE 
Vice-Chairperson 

We received word that the UAW 
will be presenting their brief at 
Queen’s Park on Wednesday, 
January 30th, at 2:30 p.m. This is in 
support of the 
changes in the 
Employment 
Standards Act. If 
you are on 
nights, plan to be 
there. 

We were 
pleased to hear 
from Mike Cas- 
sidy, MP P, 
NDPonthe Lob- v 
laws scanning^ 
process. He also sent the Hansard to 
read the debate. Mel Stuart MPP 
NDP has entered a private Members 
Bill 200 on banning the removal of 
price tags. Honourable Frank Drea 
MPP, P.C. in the debate stated he’d 
been in touch with the Consumer As¬ 
sociation of Canada, I quote, I will be 
bringing into the House a very posi¬ 
tive program to deal with this issue. 



WOULD YOU PLEASE HELP? 
MAY WE HEAR FROM YOU TODAY 


Operation Humbug, 

677 Crown Dr., 

Peterborough, Ont. 

K9J 6W2 — Tel. (705) 745-0969 


Mr. Ken Davis, 
711-155 Nonquon Rd., 
Oshawa, Ont. 

L1G 3S1 


I want to help get this message out to other Canadians. 
Name _ 


Address 


_City Prov. 


Code 


□ I would like to get involved as an Area Co-ordinator 

□ I would gladly distribute Petitions among my friends and 
neighbours 

□ I’ve enclosed □ $2 □ $5 □ $10 Other_ 

more of these ads 

□ I would be happy to help sponsor this ad in my local newspaper 



unquote. Contact your M.P. and 
make sure Bill 200 is passed. 

This report is for families expect¬ 
ing $n increase in the family. There is 
a store at 1188 Kennedy Road West 
in Scarborough called “Dearborn”. 
This store sells new baby furniture, 
clothes and toys (seconds) at a dis¬ 
count price. They also carry used 
articles. If you return your purchase, 
in good Condition, you can get up to 
40% refund on the purchase prices. 

The UAW day to join the picketers 
at Blue Cross is on Tuesday, January 
29th. Be there by 7:00 a.m. They 
need your help to win their strike. 

Now milk is going metric. They 
agree the carton will be smaller, but 
the price will be higher. Your blue 
plastic jug will be too big for the small¬ 
er bags. Dominion stores, in 
Quebec, are riot going metric on 
milk, in defference to their custom¬ 
ers. It’s time to join our protest, sign 
the petitions or contact your M.P. 
Mr. Ken Davis, co-ordinator for 
Durham, has been on CHAR and on 
local T.V. There’s opposition to 
metric, let’s get rid of it now. 


By RUSS RAK 

Despite the fact that sales of G.M. 
cars and trucks in Canada in 1979 
were the highest on record, assembly 
of full sized Chev and Pontiac cars is 
being reduced in 
Oshawa. This 
will result in over 
400 workers 
being laid off 
indefinitely after 
February 4th. 
The recent meet¬ 
ing that was held 
between our 
Union leaders 
and Canadian 
G.M. President 
AJan Smith to discuss the local situ¬ 
ation did not produce any assurance 
that there will not be more layoffs in 
the future. 

In fact, there are strong indica¬ 
tions that G.M. in Oshawa could see 
more layoffs before the end of the 
1980 production year. The reason for 
this is that we assemble only the big¬ 
ger cars in Oshawa, and sales of big 
cars have been slumping badly in the 
U.S. and Canada. In the U.S. car 
sales dropped by 24% in January. 
Only the smaller and more fuel-ef¬ 
ficient, front-wheel-drive X body 
cars are in big demand now. How¬ 
ever, these are entirely produced in 
the U.S. To date, G.M. has not re¬ 
vealed any plans to produce or even 
assemble any of the new X body cars 
in Canada. 


This, along with the shifting of 
more and more auto parts production 
to the U.S., has resulted in Canada 
having a trade deficit of over $3 bil¬ 
lion in cars, trucks and auto parts 
with the U.S. in 1979. Predictions are 
that the auto trade deficit will con¬ 
tinue to skyrocket. This will mean 
the loss of thousands of auto industry 
jobs in Canada. 

In 1965, Canada’s then Liberal 
Government, signed the Automotive 
Trade Agreement with the U.S., 
known as the Auto Pact. Under the 
terms of the Auto Pact, the big three 
U.S. controlled auto monopolies are 
allowed to ship cars, trucks and auto 
parts back and forth across the bor¬ 
der without having to pay any duty. 
This has made it possible for the big 
three auto monopolies to rationalize 
production and increase their profits 
by billions of dollars at the expense 
of Canadian jobs and higher prices 
for cars sold in Canada. 

SCRAP THE AUTO PACT 

Statistics show that Canada is los¬ 
ing jobs to the U.S. under the terms 
of the Auto Pact. Furthermore, 
industrial manufacturing in Canada 
in undermined because all we get is 
assembly plants while most of the 
work in research, engineering and 
development and new investment in 
plants is done in the U.S. 

G.M. plans are to invest over $38 
billion in new plants and the most 


scientifically automated equipment 
in the U .S. over the next five years — 
only $2 billion new investment is 
planned for Canada. At the same 
time G.M. is building a new V6 en¬ 
gine plant and an auto assembly plant 
in Mexico. Eighty percent of the en¬ 
gines from this new plant will be ex¬ 
ported. 

Furthermore, it is predicted by 
auto industry economists that by the 
mid-1980’s, 150,000 auto assembly 
line* jobs will be wiped out by auto¬ 
mation and robots, when new plants 
now on the drawing boards start pro¬ 
ducing. The effects of this on 
Oshawa could be disasterous be¬ 
cause the G.M. operation consists 
mainly of assembly line jobs. 

Therefore, our local Union leader¬ 
ship and our entire Canadian UAW 
membership must undertake united 
political action with the rest of or¬ 
ganized workers in Canada to put 
pressure on the Canadian Govern¬ 
ment to scrap the Auto Pact. Also to 
demand a new trade agreement that 
will guarantee Canada a just share of 
new investment, scientific research, 
design and development work plus 
manufacturing jobs commensurate 
with Canada’s share of car sales on 
the North American market must be 
negotiated. 

The UAW in Canada must lead the 
fight for jobs, public ownership of, 
and democratic control over the auto 
industry in this country. 


District 3 Report 



to help pay for 


By KEITH POST 
District Committeeman 
LAY-OFFS 

On January 14, 1980 the Bargain¬ 
ing Committee voted 6-5 to allow the 
Company to violate the seniority 
rights of the people involved in the 
January 21 and 
January 28, 1980 
lay-offs, without 
the Company 
taking care of our 
Service Depart¬ 
ments. 

Everyone was 
fully aware the 
majority in the 
plant would 
sooner have the 
night shifts off 
and work the day shifts in the (A) and 
(B) systems the weeks of January 21 
and January 28, 1980. 

EDITOR’S NOTE 

The membership should be in¬ 
formed that at the G.M. Unit Meet¬ 
ing of December 20, 1979 there was a 
motion duly made and supported 
that our Bargaining Committee 
notify General Motors that the 
membership wanted the night shifts 
of the weeks of January 21-28 as their 
weeks of lay-offs. 

But to take the rights away from 
Department 44 Maintenance and 
Production Department was in viola¬ 
tion of their Local Seniority rights. 
Department 44 takes in the Truck — 
Body — Chassis and Parts Plants, 
therefore an inverse lay-off agree¬ 
ment should have been agreed to by 
the Company. 

This fiasco cost our Membership 


approximately $65,000 on night shift 
premiums, even though you did re¬ 
ceive UIC and SUB there was still a 
$100 cut between UIC and SUB and 
40 hours pay per week, total approx¬ 
imately $300,000. Also there were at 
least a hundred people laid-off who 
did not receive UIC and SUB there¬ 
by losing approximately $35,000, 
this give away cost our membership 
approximately $400,000 by violating 
their seniority rights. 

ROGER RAMJET 
We recently received a new Gen¬ 
eral Foreman from the Body-Shop in 
the Paint-Shop on the No. 2 shift. He 
stated to the Union Reps he wanted a 
good working relationship with the 
Union. We told him it was a two way 
street, and wanted our people 
treated like human beings. The first 
thing he did was suspend two 
brothers, one for three days (now re¬ 


solved to the satisfaction of the 
brother), we presently have the other 
suspended for two weeks. Roger 
don’t listen to “Alfie” he will only 
get you into trouble. 

GM INTRA CORPORATION 
COUNCIL MEETING 
Your Bargaining Committee along 
with the Bargaining Committees 
from St. Therese, Toronto, St. 
Catharines, London and Windsor 
will be meeting in Chatham on Feb¬ 
ruary 12, 13, 14 and 15, 1980. 


Thank You 

The family of the late David 
Brown wish to express their 
thanks and gratitude to UAW 
Local 222 for their acts of 
kindness during the loss of a 
dear father. 

Mrs. G. McKfttrick 
Thelma and David Brown 


Letter To The Editor 


IJAW Ladies Auxiliary 27 Bowling News 

By LILL BRAUND 


DECEMBER 18, 1979 
WINNERS OF THE 1ST SECTION 
Team 4, Silver Jets — Points. 

Team 6 Expos — Pines. 

HIGH TRIPLES 

Phyllis Munroe 673 (299), Barb 
Smith 641 (227, 216), Marg Gray 641 
(221, 225), Verna Parker 602 (214). 

HIGH SINGLES 

Marg Fitchett, 2%, Loretta Gour- 
ley 273, June Pollard 238, Marion 
Taylor 219, Marj Leddy 213, Lill 
Braund 213, Jen Carey 210, Ruth 


Hopson 208, Lois Brown 206, 204, 
Phyllis Clark 204. 

TEAM STANDINGS 

The Dare Devils 4, The Swingers 3, 
Union Maids 3, The Buzzards 3, 
Silver Jets 1, The Expos 1, Hits and 
Misses 1, The 79ers 0. 

JANUARY 8, 1980 
HIGH TRIPLES 

Marg Gray 735 (236, 308). NICE 
BOWLING MARG. 

HIGH SINGLES 

Loretta Gourley 247,204, Annabel 
Cobb 232, Joan Taylor 227, Marj 
Leddy 226, Isabel McFarlane 223, 


Phyllis Munroe 221, Lil McEachem 
218, Maude Brooks 214, Barb Smith 
208, 201, Mary Turner 202. 

JANUARY 15, 1980 
HIGH TRIPLES 

Annabel Cobb 710 (259, 216, 235), 
Marg Gray 646 (209, 241), LUl 
Braund 618 (248). 

HIGH SINGLES 

Isabel McFarlane 225, Barb Smith 
223, Marg Fitchett 216, 200, Flo 
Panter 213, Ruth Hopson 212, Anna 
Pope 211, Phyllis Munroe 209, 
Loretta Gourley 205, Lil McEachem 
204, Maij Leddy 203, Betty Ruther¬ 
ford 201, Jackie Finn 200. 


Dear Mr. Editor: 

Thank God! After having the 
privilege of listening to our Canadian 
Director, Brother Bob White, ad¬ 
dress our membership on the eve¬ 
ning of January 21,1 felt the desire to 
express my views on some of Broth¬ 
er White’s remarks. 

Brother White, pointed out that 
the Chrysler workers in the United 
States and Canada had reached an 
agreement with the Chrysler Corpo¬ 
ration which was far less than the 
agreement reached with the General 
Motors Corporation. He further 
pointed out that the contract was 
agreed to by the Management and 
Union and that the United States 
Government insisted that the con¬ 
tract be reopened for negotiations 
and that it be pared down even furth¬ 
er. This was done in the United 
States, but Brother White refused to 
allow the American politicians to 
dictate further cuts to the Canadian 
Chrysler workers. 

I have heard about Canadian au¬ 
tonomy around our local union for 
years within the framework of the 
International Union, but this is the 
first time that I can ever recall a 
Canadian Director exercising that 
autonomy the way Brother White 
did. / 

Brother White further pointed out 
that we have Canadian Autoworkers 
in Windsor that are not only out of 
SUB Benefits but also Unemploy¬ 


ment Insurance. It is very difficult to 
live in dignity with no income. 

Now comes the Thank God part! 
Thank God that Brother White and 
our negotiating committee reached, 
in my opinion, a very satisfactory 
and excellent agreement with the 
General Motors Corporation, cover¬ 
ing the people we represent. 

Let’s just speculate for a moment 
what could have happened, if the 
contract negotiations had extended 
into December. With signs of the 
economy starting to slump, we could 
very well have been into a strike 
situation where upon we would be 
receiving fifty dollars a week strike 
assistance. 

Under our present agreement we 
have been taking home healthy pay 
cheques including our cost-of-living. 
The lay-offs we have experienced we 
have enjoyed the benefits of SUB 
and Unemployment Insurance. In 
the Chrysler lay-offs they require ten 
years seniority to draw SUB. 

I am extremely proud of our 
Oshawa negotiating committee who 
had the good sense and the internal 
fortitude to reach an agreement and 
for the exception of one, all signed 
that agreement which in turn was re¬ 
commended to our membership and 
was accepted. 

Thank God for some sensible 
leadership. 

Yours fraternally, 

Bob Spencer. 
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Paint & Hardware Zone 


By RICH McEACHERN 
Zone 59 Committeeman 
FEDERAL ELECTIONS 
While the Liberals and Conserva¬ 
tives are fooling around as usual in 
this election by avoiding the issues 
and running their campaigns strictly 
on calling each 
other names, the 
NDP, true to 
form, have con¬ 
sistently come 
up with really vi¬ 
able solutions to 
the problems fac¬ 
ing Canadians in 
the 1980’s. They 
have laid out 
programs to re¬ 
duce mortgage 
interest rates to 8% for those earning 
less than $30,000 per year. This 
would make it possible for working 
Canadians to afford to buy a new 
home. A plan to control gasoline and 
home heating oil prices, a strategy to 
get control of our natural resources 
and develop and refine them in 
Canada instead of abroad. Clark’s 
budget would have given the Oil 
Companies 33 billion dollars in new 
revenue with no guarantee it would 
be spent on new oil exploration. The 
NDP has a manufacturing strategy to 
develop new industry to help find 
jobs for the 800,000 Canadians now 
out of work. New Democrats would 
develop a fair prices commission to 
investigate costs and unfair profits 
and it would have the power to roll 
back unreasonable price hikes. I feel 
it is time we gave Ed Broadbent and 
the NDP a chance. I am personally 
working to help get Fred 
McLaughlin the NDP candidate in 
Durham Northumberland Riding 
elected and I strongly endorse him to 
those who live in that Riding. 

CALL-IN NUMBER 


people who have to call long distance 
when phoning in sick etc. Perhaps it 
would be wise to write this number 
down in case you ever need it 1- 
800-263-3821. 

SAFETY BOOTS 
In a recent pamphlet put into the 
Plant by Chairman, Harry Irwin, the 
question of everyone being supplied 
with Company paid safety shoes or 
boots was discussed. If you have re¬ 
cently bought safety boots or are 
contemplating buying a pair, keep 
the receipt and tell your foreman you 
want to see me. I will file a grievance 
for you requesting payment in full 
from G.M. 

LAY-OFF 

By the time you read this, the two 
lay-offs in the “A” Plant will proba¬ 
bly be over. However, there is one 
point that I feel is very important, 
whether you have a PPH Day during 
the layoff or not I feel everyone 
should be filing for UIC just to be on 
the safe side. If you have any prob¬ 
lems concerning UIC, SUB or 
SWW, let me know and I will get you 
in touch with the Union Representa¬ 
tive who handles your specific prob¬ 
lem. 

HARDWARE GENERAL 
FOREMAN 

In my last article I let my feelings 
be‘known concerning the old Gen¬ 
eral Foremen from Hardware and I 
feel I reflected the feelings of the 
majority of the people in that part of 
my Zone. Well, whether it was as a 
result of my article or not, but the 
day before Christmas holidays the 
word came down that he was being 
shipped back to Chassis. This was 
the bdst Christmas present any of us 
could have got. 

DISTRICT 4 DANCE 
This annual dance will be held this 
year on February 23rd, I still have 
some tickets left and if you would 
like to go get a hold of me soon, be¬ 
cause they are going fast. 


During the recent negotiations the 
Union was successful in getting a 
Toll Free phone number for those 



Song and Dance Game 



By MURRAY STRONG 
Committeeman Zone 42 

It really amazes me sometimes 
when I see how interested General 
Motors management becomes when 
an employee is hurt and he files for 
compensation. 
Their first move 
is to get all the 
facts concerning 
the accident. 
This is so they 
can find some¬ 
one or something 
to blame other 
than their own 
incompetance. 
A fine example is 
the injury re¬ 
ceived by Body Shop employee Ron 
Mollon. This brother was seriously 
burned by a caustic soda chemical 
and was hospitalized for two weeks 
and still has complications with his 
bum not healing right. Caustic soda 
will activate when moisture is added 
and you do not realize it is burning 
your flesh because all you feel is a 
warm sensation. Brother Mollon will 
probably be out of work for months 
before his problem is corrected. 

I had a meeting with Truck Plant 
maintenance management and caus¬ 
tic soda will be removed from the 
truck plant. All boots will be in¬ 
spected and any garbage boots will 
be disposed of. Face shields (new) 
will be supplied. A new system of 
pumping acid into the plant has been 
set up. All C.A.’s will be trained in 
the proper handling methods of these 
dangerous chemicals. All mainte¬ 
nance emplpyees will be given 
proper safety talks, something we 
have not received for at least five (5) 
years. The C.A. Sheets on all chemi¬ 
cals in the truck plant will be up¬ 
dated, as they should have been 
years ago. We are using chemicals 
which are not authorized for use in 
the truck plant. Proper methods of 
sending employees to the hospital 
when they are injured. I would write 


what happened concerning this part 
of my article but most people would 
not believe it unless they saw it with 
their own eyes. 

Management is preparing a train¬ 
ing course for any interested 
employees to take a general first aid 
course. This is something I tried to 
set up a year or two ago but was told 
by senior management the cost was 
too high (4 hours pay). Acid resistant 
coveralls will be supplied. Ever since 
I transferred to maintenance I asked 
about the safety talks given to 
employees. Labour relations told me 
this is something General Motors in¬ 
sisted their Supervisors must do; 
someone should tell third shift truck 
plant foremen because they seem to 
have forgotten. Company Health 
and Safety Reps keep giving me a 
song and dance story on the reasons 
it takes five (5) years to update the 
C.A. sheets on truck plant chemi¬ 
cals. 

The whole summary of this story 
is that I have been trying to get these 
things corrected and it takes a good 
union Brother to be seriously injured 
before we see any action by 
management. 

I have not had much success with a 
Sunday night start-up. Truck and 
Chassis management will not even 
discuss any such move. Maybe when 
these layoffs have stopped their 
minds might change. 

I am still having problems with the 
wall built around the truck plant. As I 
have stated before I was elected to 
represent all of Zone 42; Parts and 
Service; Chassis; Body; and Truck. 

I wrote many letters concerning 
the wage inequity fund set up to bring 
certain classifications up in pay rate. 

I have made an attempt to have 
anansol removed as a cleaning solu¬ 
tion for hoses. This fluid is another 
highly dangerous chemical used by 
maintenance. An air test will be done 
on all bondrite and paint ovens over 
the next two or three weeks. 

Every time I request a safety prob- 


Co-op 

News 


By ABE TAYLOR 
1st Vice-President and 
Co-Op Board Member 

As you can see, changes are being 
made in your Co-Op store, changes 
which we hope are going to be for the 
better. 

Outlined below are what some of 
these will be: 

(1) Check-out will be in the direct 
buy section of the store. 

(2) The direct buy and main store 
are being joined to make one big 
store. 

(3) Entrance and exit will be at 
direct buy. You will be able to come 
in the store from the rear entrance of 
the parking lot at the south-west 
corner of the store, and likewise the 
north-west comer at the front. 

(4) Direct buy hopefully when 
completed will be neat and tidy like 
the main store. 

(5) The alleyway between the 
stores now is being filled in, giving us 
more space, and a larger office up¬ 
stairs in this area is almost com¬ 
pleted. 

(6) New cash registers have been 
purchased, and some are being tried 
out. 

(7) Other changes are being made 
as well which you will see for your¬ 
self, such as tile on the floor of the 
new section, improved lighting, etc. 

Thanks for your patience to date. 
Hopefully, renovations will be com¬ 
pleted shortly. When finished, I’m 
sure you will like what you see. 

As a Co-Op member, be proud of 
your store. Bring a friend or 
neighbour down to shop on a cour¬ 
tesy pass with you. Remember, you 
do not have to be a member of Local 
222 to join the store. You can get up 
to four courtesy passes to try out the 
store. This pass, plus the $2.35 
weekly service charge, entitles you 
to shop. 

Remember, the Co-Op has many 
services available to you as well as 
the store. We have places who will 
give you discounts on furniture, fuel 
oil, etc. if you are a Co-Op member. 

Below is a comparison of what the 
Co-Op can save you. Don’t hesitate, 
join to-day. The more members we 
get, the cheaper we can dispense 
products. 

Inflation, the high cost of food, 
everybody talks about it but can’t 
figure out what to do about it. This 
could be the answer to your high 
food costs. 

On January 24, 1980, the assistant 
manager of the Co-Op did a price 
comparison on basic and essential 
food items. Only 59 items were com¬ 
pared, and these are the results. 

Total order at Dominion, $111.61, 
Loblaws, $110.51, Miracle Mart 
$109.72, A. & P., $110.82, Co-Op v 
$95.69. Total savings, Co-Op versus 
highest chain store. $15.92, Co-Op 
versus lowest chain store, $14.03. 

We realize not everybody’s shop¬ 
ping habits are the same or their eat¬ 
ing habits. This comparison was 
done on identical items, name brand, 
size, quantity, and quality, and at the 
Co-Op. Don't you think, with results 
such as these, you should investigate 
the Co-Op and see for yourself. If we 
can’t guarantee you will spend less, 
we will guarantee you will eat much 
better. 

Shop at the Oshawa Co-Op, 33 
Waterloo St., Oshawa. 



lem corrected I am told a work order 
will be put in. This order is always 
shuffled to the bottom of the pile with 
production coming first. It is too bad 
we did not have a few supervisors on 
the third shift who were concerned 
enough to stand up to production 
management. 


Canadian CAW Family 
Scholarship Program 


Eligibility Requirements 
and Instructions 

1. You are eligible to apply for a 
1980 Family Education Scholarship 
at the George Burt UAW Education 
Centre if you are a UAW member in 
good standing for one year. 

2. The Canadian Region of the 
International Union will provide free 
of charge, food lodging and instruc¬ 
tion to each scholarship participant 
(and Family) for the 12-day stay at 
the Education centre. 

3. Each participant must contri¬ 
bute their time (vacation, personal 
leave, etc.) for the scholarship. No 

lost time will be paid. 

4. Transportation is provided to 
scholarship participants whose 
plants are over 400 miles from Port 
Elgin, Ontario. Those participants 
driving will be paid 17 cents.a mile for 
all mileage in excess of 800 miles 
round trip. Plane tickets will be pro¬ 
vided by the International Union for 
a charge of $40 for each member, $20 
for the spouse and $ 10 for each child, 
regardless of miles. 

5. You must fill out the entire ap¬ 
plication form, including date and 
signatures. Have it signed by your 
Local Union President or Financial 
Secretary and send it to Gordon F. 
Wilson, Director of Education, 
International Union, UAW, 205 
Placer Court, North York, Willow- 
dale, Ontario M2H 3H9. 

Please Note: Children between the 
ages of 3 through 18 may accompany 
parents, providing they are depen¬ 
dents. Children under 3 years of age, 


we regret, cannot be accepted into 
the program. 

1. Children ages 3, 4 and 5 will be 
cared for in the day-nursery com¬ 
plete with day care pre-school 
facilities including sleeping accom¬ 
modation, enclosed playground, 
wading pool, and qualified staff. 

2. Children ages 6 through 14 will 
have a program supervised by recre¬ 
ation by recreation counsellors with 
activities ranging from arts and crafts 
to games and sports. 

3. Teenagers will be involved in a 
half-day program under the direction 
of a course leader after which a vari¬ 
ety of recreation facilities are avail¬ 
able. 

4. Please advise UAW Canadian 
Headquarters, Toronto, if you or a 
member of your family require spe¬ 
cial medical consideration while par¬ 
ticipating in the family program. 

Listed below are the dates for each 
12 day-long program scheduled for 
the 1980 scholarship season. Indi¬ 
cate your first, second and third 
choice by placing the appropriate 
number in the space provided. Dele¬ 
gates are requested to plan their arri¬ 
val on Sunday between 1:00 and 3:00 
p.m. The sessions will terminate, 
and delegates will depart on Friday 


after lunch (12th day). 

June 29 through July (.) 

French language only 

July 13 through July 25 (.) 

July 27 through August 8 (.) 


August 10 through August 22 ( ...) 


Recreation Report 


By RON GAY 
Chairman 

18th UAW Canadian Region 
10 Pin Bowling Tournament 

This year’s tournament will be 
held at 4065 Harvester Rd., Bur¬ 
lington, Ontario on Saturday and 

Suncrety, February 23 and 24, 1980 

and Saturday 
and Sunday, 
March 1st and 

2nd, 1980opento 
UAW and/or 
CLC members. 
Mens and wq-. 

mens divisions, 
70% handicap 
bases, 100% re¬ 
turn of prize fee, 
trophies to win¬ 
ners. Entry Fee 
$8.00 per person included: Prize fee 
$3.60, Bowling $3.00, Affiliation fee 
35 cents, tourney expense $1.05. 

Total Team Entry Fee $40 
Total team entry fee of $40 must 
accompany entry. Entry closing date 
— Saturday, February 9, 1980. 

Based on a ration of one out of 
every fifteen entries, the top quali¬ 
fiers in this tournament will be eligi¬ 
ble to compete in the team Finals 
Championships. For entry blanks or 
additional information please con¬ 
tact Ron Gay 2 shift Truck Plant 5041 
or 728-9633 or Tournament Secre¬ 
tary Andy Paulick, 1568 Ouellette 
Avenue, Windsor, Ont. Phone 252- 
7221. 

15th Local 222 Hockey Tournament 
For the O’Keefe Awards 
This Saturday and Sunday, Feb¬ 
ruary 9th and 10th our annual 
tournament will take place at the 
Civic Auditorium, elsewhere in the 
Oshaworker is a schedule and time of 
events. Something new this year are 
attendance prizes donated by a 


number of merchants in the Oshawa 
afea. On behalf of the members of 
Local 222 I would like to thank the 
following merchants of Oshawa for 
their contributions: 

Three $ 10 gift certificates courtesy 
of Collegiate Sports, OshawaCentre. 

One $25 Ranch'Steak House Cer¬ 
tificate courtesy of Mattress Man, 433 
Simcoe Street South, Oshawa. 

Fifty gallons of Fuel Oil courtesy of 
Kisil Fuel Ltd., 453 Simcoe Street 
South, Oshawa. 

One AM/FM clock radio ($50 val¬ 
ue) courtesy of the “Bay” Oshawa 
Centre. 

One $25 certificate for Bowling 
Equipment or' Dinner courtesy of 
Leisure Bowling Lanes, Champlain 
Ave. 

One $25 Steve’s Steak House Cer¬ 
tificate courtesy of Starr Furniture & 
Appliances, 156 Simcoe St. S. 

Five 8 slice, 3 item Pizzas courtesy 
of Mother’s Pizza Parlour & 
Spaghetti House, 272 King S ^ E. 

One Lube, oil change & filter cour¬ 
tesy of Green & Ross Car Care, 534 
Ritson Rd. S. 

Two $15 Sport Store Certificates 
courtesy of Whitby Travel, 1022 King 
St. Whitby. 

Over 16 prizes worth well over 
$250 will be given away at our hock¬ 
ey tournament so bring your family, 
neighbours or friends, enjoy the 
games and maybe take home a prize. 

Local 222 Truck Plant 
Dinner and Dance 

Our Annual Truck Plant Dinner 
and Dance is set for March 1st, tick¬ 
ets are $7.50 the meal is cooked by 
the Ladies Auxiliary so you know 
that the meal will be great, a D.J. will 
provide the music. Each commit¬ 
teeman has tickets for the Dinner and 
Dance, so get a group together and 
get yourself a ticket before they’re all 
gone. 



UAW Local 222 — Deceased Members 

Douglas Harris May Active, December 3, 1979 
George E. Fitches Retired, December 4,1979 
Yvon (Ivan) Cormier Active, December 8,1979 
Graham Seely Active, December 9,1979 
George C. Morgan Retired, December 9,1979 
Leopold Dupuis Retired, December 25,1979 
William E. (Bill) Shaw Retired, December 26, 1979 
Gervase C. McCormack Active, December 26,1979 

Respectfully Submitted, THOMAS COLLEN 


No. 617 Oshawa, Ontj 

BULK - EN NOMBRE 













